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BDM/2026-27/XX                    	                                   		           Dated XX.06.2026

To,
Shri ………..,
Hon’ble MP…..
…………………
Subject: Request for kind intervention for resolution of long pending HR and viability related issues of BSNL employees and pensioners.
Respected Sir,
We extend our warm greetings and convey our sincere regards to you.
With utmost respect, we, the constituents of Bharatiya Doorsanchar Manch (BDM), a forum of like-minded Unions and Associations of BSNL under the umbrella of Bharatiya Mazdoor Sangh (BMS), most humbly place before your good self this earnest request for kind support and consideration.
We seek your kind intervention in the matter of various long pending HR, pension and organizational issues pertaining to BSNL employees and pensioners, which are causing widespread dissatisfaction and demoralization among the workforce despite continuous contributions by BSNL employees towards nation building and strengthening telecom connectivity across the country.
Bharatiya Doorsanchar Manch (BDM), representing various associations and unions of BSNL, has been continuously pursuing these matters with BSNL Management, Department of Telecommunications and Ministry of Communications through representations, discussions and organizational platforms. However, despite repeated assurances and several rounds of deliberations, the issues remain unresolved.  
Sir, BSNL has always stood at the forefront during national emergencies, natural calamities, border situations and strategic telecom requirements of the nation. Today, BSNL continues to play a pivotal role in realizing the Government's vision of "Atmanirbhar Bharat" through the indigenous rollout of 4G/5G services, expansion of rural telecom infrastructure and execution of several projects of national importance. Unfortunately, the employees who are tirelessly contributing to these national objectives continue to face prolonged neglect in matters relating to pay revision, promotions, pension revision and other service conditions.
In this backdrop, we most respectfully seek your kind intervention for expeditious resolution of the following issues:
A. Long Pending HR Issues:
1] Implementation of 3rd Pay Revision Committee (3rd PRC) recommendations for BSNL employees. 
2] Delinking of Pension Revision with Profitability of BSNL/MTNL.
3] Settlement of all residual issues of the 2nd PRC pending since 01.01.2007.
4] Implementation of “One Company - One Policy: Parity in Pay, Perks and Promotions between Regular Employees of BSNL/MTNL vis-à-vis the employees on deputation from outside”.
5] Creation of an internal management hierarchy through timely promotions across all streams and cadres, Promotions for all eligible executives.
6] Immediate scrapping of the SET Recruitment Process, we demand the scrapping of the SET Recruitment Process which is extremely discriminatory in nature.
B. BSNL Viability Related Demands/Suggestions
1] Posting of a Regular CMD in BSNL/MTNL to ensure continuity in implementation of various decisions, projects and government telecom initiatives, particularly those related to Atmanirbhar Bharat in Telecom. 
2] Immediate Steps to ensure mandatory use of Swadeshi 4G Service provided by BSNL for all the Government organizations and PSUs including its employees wherever the reimbursement is made by the company/organization against the use of Telecom Services.
3] Implementation of the recommendations given by the Committee of Public undertakings (COPU) in its 6th Report for BSNL dated 18th December 2024 submitted to the 18th Lok Sabha and implementation of one company-one policy by ending the disparity between regular employees of BSNL vis-à-vis the employees on deputation.
Sir, the continued delay in resolution of these issues has severely affected employee morale and is adversely impacting organizational efficiency. The employees and pensioners of BSNL are looking towards the Government and respected leaders like yourself with hope and confidence for justice and timely resolution.
In this regard, Bharatiya Doorsanchar Manch has already announced organizational action programmes commencing from June 2026 in support of these genuine demands.   However, we still sincerely believe that with your timely intervention, an amicable and positive resolution can be achieved in the larger interest of BSNL, its employees and the telecom sector of the country.
We, therefore, earnestly request your good self to kindly intervene with the Hon'ble Minister for Communications, the Department of Telecommunications and the BSNL Management for expeditious resolution of the above issues.
We shall remain grateful for your kind support, guidance and intervention.

With highest regards,
Enclosure : 
1. Copy of Notice for Organizational Action Program submitted by Bharatiya Doorsanchar Manch (BDM) dtd 25.05.2026.
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All India Graduate Engineers & Telecom Officers Association
(A Recognised Association of BSNL Executives)

(Affiliated to BMS)  Mob.: 8373967633

Central Office: Room No. 32, IR Hall Eastern Court, Janpath, New Delhi-110001





