
 

 

GS / AIGETOA / 2024-25 / 113                                                           Dated 17.12.2024 

 
 

To, 

The Chairman, 

Joint Committee for Wage Structure for Non-executive Employees, 

BSNL. 

 

Subject: Submission on Addressing/Resolution of the Denial of Dearness Allowances (DA) in 

Salary due to Lacunae in 2nd Wage Revision for JE (erstwhile TTA) in BSNL, Currently 

Working as JTO/JEs. 

Dear Sir, 

AIGETOA extends its wholehearted wishes and support to the Wage Negotiation Committee 

reconstituted vide letter dated 16th December 2024. In line with this, we would like to bring to 

your kind attention an important issue regarding the LICE JTOs who are suffering from 

substantial pay loss due to the denial of Dearness Allowances (DA) in their salary. This issue 

has arisen due to a lacuna in the 2nd Wage Revision for JEs (erstwhile TTAs) in BSNL, and we 

seek your intervention for its resolution. 

As you are aware, the 2nd wage revision was implemented on 7th May 2010. The NE-9 scale 

for TTAs was revised to Rs. 13600/- 3% - Rs. 25420/-. Later, BSNL management agreed to 

extend the benefit of the 50% DA merger (DP) in the form of a 78.2% fitment benefit. However, 

due to a misinterpretation and incorrect implementation of the DPE guidelines, the benefit of 

the 50% DA merger was extended only to pre- 01.01.2007 BSNL recruited employees, while 

post-2007 recruits up to 07.05.2010 were denied this benefit, even though they were already 

receiving 50% DA merger as part of salary. 

It is important to note that DPE guidelines were formulated to compensate all employees who 

were receiving a 50% DA merger, irrespective of the date of recruitment. Thus, these 

employees need to be treated separately in the wage revision. You will also appreciate that 

Dearness Allowance (DA) is intended to compensate for inflationary market conditions, and it 

cannot be denied with retrospective effect. 

 

We earnestly request once again that the issue may be resolved by extending the benefit of 

the 50% DA (DP) merger in its original form within the revised pay scale for BSNL employees 

recruited between 1.1.2007 and 7.5.2010. AIGETOA has previously raised this matter in various 

meetings and latest during an agenda meeting, which was attended by our respected CMD 

BSNL, Shri A. Ravi J. Robert Ji, Director HR, Dr. Kalyan Sagar Nippani Ji, PGM (SR)/PGM (Pers) 
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Smt. Anita Johri, PGM (Recruitment & Training) Shri Sourabh Tyagi, and PGM (Admin) Shri 

Sanjeev Tyagi. 

 

We have attached a detailed representation along with supporting documents for 

reference and request that the matter be deliberated upon within the esteemed 

committee for favorable consideration and recommendation. We look forward to the 

kind intervention of the whole committee members in this regard and positive 

resolution of this issue.  

 

Thank you for your precious time and attention. 

 

                                                                                                            Sd/- 

                                           [Ravi Shil Verma]   

                                      General Secretary 

 

Copy to : 
 
1. Director HR, Dr. Kalyan Sagar Nippani Ji for kind information pls. 

2. PGM SR, Smt Anita Johri, for kind information pls. 

3. Members of the Joint Committee for Wage Structure for non-executive employees for kind 

consideration pls. 

4. Shri P Abhimanyu, General Secretary BSNLEU for kind information pls. 

5. Shri C Singh, General Secretary NFTE for kind information pls. 



 

Addressing/Resolution on the denial of Dearness Allowances (DA) in salary 

due to lacunae in 2nd wage revision in case of JE (erstwhile TTA) in BSNL 

 

 

Respected Sir/Madam, 

There is a substantial pay loss for employees recruited between 1-1-2007 to 7-5-2010 

as TTA (JE) in the pay scale of 7100-200-10100 (NE-9) (Advt. No 16-2/2007 Dtd TVM 

33, 15-09-2007 Notification Annex 1), now works as JTO/ JEs. After recruitments in 

year 2008 /2009/ 2010, they had worked in same Pay Scale at par with other working 

Departmental TTAs (JEs) recruited before 1.1.2007, till actual implementation of 2nd 

Wage Revision on 7th May 2010 (which is due on 1.1.2007). 

Before implementation of 2nd Wage revision all working BSNL employees (pre and post 

1.1.2007 recruited) contain Dearness Pay (referred as DP hereafter) part in their salary 

structure. (Salary slip is attached in Annex-2 for your ready reference) 

On 7.5.2010 2nd wage revision was implemented. NE-9 scale of TTAs were revised to 

Rs 13600/- 3% -25420/-. (2nd wage revision document signed by unions and BSNL 

management attached in Annexure -3 for your ready reference File No: 1-16/2010-PAT 

(BSNL) dtd 7-05-2010). 

After a year, to avail benefit of 50 % DA merger (DP), on the basis of DPE guidelines 

meetings were held between Non executive unions, Executive associations and BSNL 

management. As a result, BSNL management agreed to extend benefit of 50% DA 

merger (DP) in the form of 78.2% Fitment benefit and drawn letter attached in No 1-

16/2010-PAT (BSNL) Dated the 10-06-2-13 Annexure -4. So, in all pre 2007 recruited 

employees got DP part via adjustment of some other allowance. 

Injustice with post 1.1.2007 BSNL recruited employees started henceforth. Due to 

wrong interpretation and implementation of DPE guidelines benefit of 50% DA merger 

extended only to pre 1.1.2007 BSNL recruited employees and depriving post 2007 

recruited BSNL employees though they are already getting 50% DA merger part in 

their salary. In later period, when issue was raised by post 2007 BSNL recruited 

employees, BSNL management denied the 78.2% fitment benefit at par with pre 2007 

employees, stating reason of cutoff date of PRC (i.e. 1.1.2007). Concern BSNL 

Management linked 50% IDA merger fitment benefit with PRC/NE wage negotiation 

fitment which is not correct in true spirit. 

It is important to note that, DPE guidelines in Annexure-5 are basically aimed to 

compensate benefit to all employees who were having 50% DA merger part in their 

salary slip, irrespective of employee’s recruitment date and not the part of Second 

Wage revision/ PRC signed between unions/association and BSNL management . It was 

corrective measure to give benefit of additional part of 50% DA merger (& not the 

actual basic pay). It was actually implemented w.e.f. June 2008, without arrears. So, it 

should be treated separately from Second Wage revision/PRC. Reduction of DA part 

also concluded to reduction of EPF contribution due to unjustified wage revision. 

Finally Dearness Pay (DP) part, in its original form is Dearness Allowance (DA) which is 

given for compensating Inflation in market. So it can’t be stopped suddenly. 



Above issue can be resolved by extending the benefit of 50% DA (DP) merger in its 

original form in revised pay scale to BSNL employees recruited between 1.1.2007 to 

7.5.2010. As per DPE guideline mention in Annexure -5, there is no compulsion on 

BSNL management to extend the benefit of 50% DA merger in fitment form. It can be 

extended in its original form also. 

So it is requested to extend benefit of 50 % IDA merger to post 2007 recruited TTAs in 

its original form (i.e. 50 % of current basic) in revised pay scale with applicable 

arrears. 

 

Annexures: 

1. Advt. No 16-2/2007 Dtd TVM 33, 15-09-2007 Notification : Annexure-1, Page 3-4 

2. Salary slip is attached : Annexure-2, Page 5 

3. 2nd wage revision document 

4. File No: 1-16/2010-PAT (BSNL) dtd 7-05-2010 : Annexure-3 , Page 6-14 

5. Benefit of 50 % DA merger (DP) BSNL Office Order : Annexure-4 , Page 15 

6. Benefit of 50 % DA merger, DPE Guidelines : Annexure-5 , Page 16-18 
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