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To,

The CMD BSNL
BSNL CO, New Delh i

Datedt  2T /O5/  2013

wil l  have to face highest
e genuine career  o f  BSNL

Subject:  Recruitment of external
level of opposit ion from th
executives,

Dear Sir,
I t  is learnt that,  BSNL board is going to approve the MT RR in i t 's next

board meet ing.  I t  is  to  remind your  k ind that  BSNL has a l ready recru i ted
professional ly qual i f ied graduate engineers and account off icers in the executive
cadre and they are depr ived of  the i r  genuine career  in  BSNL,  Despi te  o f  pass ing
more than 10 years most  o f  them are not  even g iven s ing le  funct ional  promot ion
al though they are drawing sa lary  o f  two s teps ahead in  the h ierarchy.  Qual i f icat ion
proposed for  MT recru i tment  is  a l ready avai lab le  in-house a long wi th  in tens ive
t ra in ing and 10 to  15 years of  serv ice exper ience in  operat ion and f inance.  Hence
recruitment of single fresh MT from external market for operat ion and f inance
stream with lateral entry by ignoring the career progression of exist ing executives
is  to ta l ly  unwarranted and uncal led for ,

I t  is  wor th  to  ment ion that ,  BSNL has bu l ldozed the MT recru i tment  in  year  2008
which was strongly opposed by this associat ion in form of Dharna for 4 days
before the corporate off ice in the month of Dec-2008 and f inal ly management was
forced to take decision of withholding the said recruitment. Now after passage of
more than 4 years management  is  once again t ry ing to  enforce the same wi thout
going in  to  the h is tory  o f  opposi t ion.

Further, United forum of BSNL executives associat ion have also strongly opposed
the MT recruitment in the formal meeting cal led by committee for the purpose in
the month of  Feb-2013 and ins is ted for  implementat ion of  CPSE cadre h ierarchy in
respect of career progression of executives in BSNL which wi l l  solve the purpose of
MT recruitment. Forum has already submitted joint letter vide letter no
UFIBSNL/CMD/2OL3-L4 dated 2O/O2/2013 (attached herewith) in this regard.
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Hence any decision of board to recruit  external MT wil l  be strongly opposed with
al l  sorts of str"ong agitat ional act ions to secure our. just i f ied career in BSNL. This
associat ion is st i l l  hopeful that your kind wi l l  not take any such step of recruit ing
external MT which wi l l  ul t imately become the reason for i rrecoverable loss to the
executives as wel l  as BSNL.

Thanking you

(R P SHA]-lU)
General Secretary

Copy to:
1 .  The Di rector  (HR),  BSNL CO New Delh i ,
2. Al l  the Functional board of Director of BSNL CO New Delhi '
3 .  S r .  G .M.  (SR)  BSNL CO New De lh i
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l o
$hri A.K. Jain
Sr. GM{Pers.}
Chairman Committee, BSNL C0
New Delhi.

$ub:- Proposed amendmcnts to MTRRs-?009 -rcg.

Sir,

This ha$ rsferenc* to th* meeting that representatives of AIB$NLEA, $NEA{I} and

AiGITOA have ltad with the Management on this issue of amendment oi existing MTRRs.

In this ccnnection, a$ we have alr*ady conveyed in ihe meeting it*elf, we wsnt ls

teiterate that the issue ean be discuss*d in t*tality in th* *eymrnitt*s fl*eetings constituted for

intradu*tion of CP$U Cadre hierarchy in BSNL, wherein ws hfivs already *uhmitted drsft

propcsa| that takse care of the concernx of the $danegement ta inguc.t p€spl* fcr several tevel*

sf llllanagernefit in*luding Ycp Managemort pcsili*nx.

ln view of the above, there is no need f*r any sutrh exercise till the finalisstion uf Sp$tj

Cadre Hierarchy takes place.

With kind regards,
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eopy for inforrration and necessary aetion ptease to:
* $hriA. N. Rai, DIR(EB & HR), B$NL Bpsrd, hlew*elhi-1100S'1
' $hriM.C, Ohaube, Sr. GM{lrlWP-e FA) B$NL Corpr:rate Office. New Dethi-1{0001
a Shri Neeraj Verma, GMTSR), B$NL Corporate 0{f ice. New Delhi-1 10001
n Shri K.R. Tiwari, GM(TP & RA). B$NL Corpnrate fiff i*e, Neio,r i lslhi-11*0fi ' t
e  $hr i  $  K Bharc l l rwa, l ,  GM(FP).  BSNL Corporate Of f rce,  Nevu Delh i - ' l  10001
' $mt. Madhu Arora, GM(Corp. Restrg.), E$NL Carporate Office, New Delhi-110001


