From: XYZ

----------------

---------------------

To
The Director (HR), BSNL
Corporate Office,
New Delhi

(Through Proper Channel)

Sub.: -
Representation against the degradation of pay scale, educational qualification for direct recruitment quota and qualifying service in promotion quota for JTO cadre through new JTO RR 2014. – Seeking necessary safeguard.
Ref: -
Notification of JTO RR-2014 vide letter No. 5-32/2013-Estt.IV dated 14.10.2015.
Respected Madam,

On the above mentioned subject, I, …….name …..HRMS NO…  directly recruited JTO vide JTO RR-2001 and working as JTO at ………..SSA………….Circle, hereby submit the following submission and seek necessary safeguard in view of  degradation of JTO cadre vide JTO RR-2014 notified vide letter mentioned in reference above.
1. Submission against the degradation of pay scale of JTO from E1A to E1:
a. That, the Junior Telecom Officer (Telecom) Recruitment Rule 2001 (for brevity ‘JTO RR 2001’) provided E1A pay scale for JTO (T), which was BSNL's duly approved pay scale by administrative ministry and DPE. Whereas, the Junior Telecom Officer (Telecom) Recruitment Rule 2014 (for brevity ‘JTO RR 2014’) has provided lower E1 pay scale. Post 2nd PRC, only 10 standard pay scales (E0 to E9) are to be followed. BSNL for this purpose has already constituted a joint committee to finalize the standard pay scale for JTO and SDE equivalent and committee has also submitted its recommendations to upgrade the pay scale to next higher standard pay scale, i.e. E2 and E3 for JTO and SDE equivalent respectively.

Finalizing lower pay scale E1 for JTO (T) without appreciating the recommendations of joint committee is illegal as breach of trust. Moreover, it is not permissible at law to degrade the approved pay scale of an employee except under disciplinary proceedings.
b. That, the Para 1(i) of JTO RR 2014 provides that these rules are in suppression to JTO RR 2001. The Para 10 of JTO RR 2014 further provides that all officials who had been appointed as JTO (T) on regular basis prior to the date of commencement of these rules shall be deemed to have been appointed under these rules on regular basis with effect from the date of their appointment to the post.
The recruitment rules in BSNL are in the nature of civil contract. Therefore, any retrospective amendment affecting the right of other party de hors the law hence I am requesting to provide necessary safeguard to JTOs like me recruited vide JTO RR-2001 at E1A pay scale by upgrading it to E2.
2. Submission against reducing the qualification of direct quota and reducing the residency period to 5 years for promotion quota through LICE:

a. That, the JTO RR 2001 provided ‘Degree in Engineering’ as minimum educational qualification, which is a professional qualification. Whereas, the JTO RR 2014 has diluted the educational qualification and has thereby allowed the non-professional qualification such as M.Sc.

It is beyond the prudent understanding to dilute the educational qualification and allow non-professional degrees without any compelling grounds. Again with retrospective amendment in RR, the candidates, who have already been recruited as per JTO RR 2001 with professional degrees, have been put at par with the candidates with non-professional degree, which is not permissible at law. It also seems BSNL is going back to stone era.
b. That JTO RR 2001 provided for 50% quota for internal candidates with Diploma or lower qualification and 10 years’ service (later reduced to 7 years’ service). As per the DOP&T guidelines, duly endorsed by BSNL, Diploma in Engineering can be treated equivalent to Degree in Engineering only after acquiring 10 year of technical experience in relevant field. The said guidelines of the DOP&T must be followed in letter and spirit. Whereas, JTO RR 2014 has reduced it to 5 years’ service, which is complete violation of DOP&T guidelines because TTA (Diploma) becomes at par with direct recruit JTO (Graduate Engineer) for future promotions just in 5 years of service.
c. That as per the existing practice and promotional avenue, one Direct recruits JTO (Engineering Graduate) is still waiting his first functional promotion after passing of more than 13 years of service due to irregular promotions in executive cadre. With the reduced residency period of 5 years for promotion quota of JTO, there is high chance that one TTA become JTO in 5 years and then SDE in next three years. In other words, one TTA recruited in Non-Executive cadre with diploma or lower qualification in BSNL have full chance to supersede the JTO recruited in executive cadre with Degree in Engineering after coming in to existence of JTO RR-2014.
d. As per the DPE guidelines, jumping of pay scales in promotion should not be allowed but herein TTA jumps 4 pay scales NE-10, NE-11, E0 and E1 while getting promoted to JTO. Instead of reducing the qualifying service length of TTA to be promoted to JTO, mentioned pay scales can be made operational to provide better promotional avenue to qualified and talented TTA but at no cost TTA recruited with qualification of diploma can be treated at par with JTO recruited vide JTO RR-2001 with minimum qualification of Engineering Degree just in 5 years of service which is against the provision of DOP&T guidelines duly endorsed by BSNL.
3. Prayer:
In view of the above submission, it is very much clear that new JTO RR 2014 is nothing but degradation of JTO RR 2001 in terms of pay scale, qualification for direct recruit quota and qualifying service in promotion quota hence necessary safeguarding to the JTOs like me appointed through JTO RR 2001 is required. Therefore, I request your goodself to kindly. -
a. Instead of degrading the pay scale from E1A to E1 which is bad in law, finalize the standard pay scale of E2 for JTO like me recruited through JTO RR 2001 as per the provision of guidelines and recommendations of the joint committee.

b. Either restrict the minimum qualifying service of TTA to 10 years to become at par with Direct recruit JTO like me recruited through JTO RR 2001 as per the provision of the DOP&T guideline or provide the separate channel of promotion to the Direct recruit JTO with minimum 5 years advantage over promoted JTO. 
c. Withhold the operation of JTO RR 2014 till the consideration of above submission and disposal of this representation in the interest of justice.  
Thanking You,

Faithfully yours 

(Name)

Dated:

Place: 
