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No: CHQ/AIGETOA/398
            
        
                    
Dated: 8th Feb-2013

To, 

   The Sr. GM (Pers)
    BSNL, Corporate Office

    New Delhi

Subject: Amendment proposed vis-à-vis to the existing provision in the SDE (T) RR-2002

Reference: letter No:-20-24/2001-Pers.II dated 23rd Jan-2013 

Dear Sir,


 Vide above reference letter issued from Personal cell of BSNL CO, Executives associations of BSNL have been called for their views/comments regarding amendments in the existing provisions in the SDE (T) RR-2002 proposed by the committee formed in this regard.

It is regret to mention that we do not remember any such demand is raised by the executives associations whose members are actually affected/beneficiary out of this amendment. Moreover, it was neither informed about any such committee nor any views/opinion was called from associations during the finalization of the report. Further, it is also mentioned in the letter under reference that report of the committee is duly approved by the Dir (HR) BSNL. In view of the aforesaid facts, calling views/opinion from associations appears to be a formality only.

There are various issues which have been raised and demanded by the executives associations (like committee for CPSE hierarchy, finalization of standard pay scale for JTO and SDE equivalent, EPF anomaly etc) for which various committees have been formed long ago but their report is yet to be finalized and even recommendations have not been submitted. On the other side amendment in SDE RR-2002 for which no association has demanded has been finalized in very short time without any input from any of the executives associations.

Going through the report of the committee on various points it is quite clear that the proposed amendments are not based upon the need and necessity but are more to cover up the lapses and vested interests of the management. Some findings are as under: 

Diversion of unfilled vacancies from one quota to another quota: 
· The term used by the committee that existing provision is not administratively feasible is beyond the understanding. Recruitment rule is very clear and justified. Inefficiency on part of authority and lack of interest to follow the recruitment rule by some vested interests, cannot be treated as administratively not feasible. 

· BSNL is PSU and should have no relevancy with the DOP&T guidelines after 12 years of formation of PSU when RRs are in place. There are several DOP&T guidelines and several interpretations of each guideline. Seeking clarification from DOP&T for its guidelines is not at all called for when RR is very clear on the matter.

· It will give chance to the vested interest for curbing vacancies of one quota as and when they want.

· Further, do enlighten us with the procedure which is being followed currently ( A Phrase Mentioned in the committee recommendation on the aforesaid issue) as we have already submitted our objections to the highly objectionable act of Personnel-II wing wherein they have clubbed the unfilled vacancies together despite of the fact that no such provision exists in current RR. The current RR is very much clear on how to deal with unfilled vacancies and it appears that Personnel wing is acting with vested interests in mind as clubbing the unfilled vacancies together without any modification in RR has resulted in diversion of major chunk of vacancies from LDCE quota to Seniority cum fitness quota and in the process is giving undue advantage to one group and causing loss to other group. This act further becomes more objectionable in view of the fact that an exercise was already proposed to be/was being undertaken for amendment of SDE RRs (though association was kept unaware about of the same for reasons best known to management). After all what was the compulsion that Personnel cell deviated from existing practice and acted in a manner which is causing major loss to a particular group of executives even before amendment of RR could have taken place. Personnel wing should come up with clarity on this failing which it may be interpreted as an act with malice and vested interest in mind. Through this letter, we once again submit our objection on the undue act of personnel wing for clubbing of the unfilled vacancies together.

Reckoning of eligibility service under relaxed conditions as contained in senior-junior clause of RRs (Note-5 of the schedule RRs) and

Reckoning of JTO training period for LDCE

· As per the submission of BSNL management at different platform LDCE for SDE (T) is fast track for getting promotion of talented JTO. If senior-junior clause is applicable only for seniority quota promotion means some candidates will get eligible in two years of regular service for the promotion to SDE (T) through seniority quota but no candidates will get eligible before three year for the promotion to SDE (T) through LDCE quota which is contradictory to the basic definition of the fast track.

· What is the problem if one who is eligible for seniority quota by virtue of relaxation under senior/Junior clause of RR also gets the eligibility for the LDCE quota? It seems that management is not at all able/willing to maintain the proper eligibility at corporate office level on an yearly basis, as they find it very difficult to verify the eligibility of the candidates at the time of LDCE. It has been noted that historically BSNL is not conducting LDCE on yearly basis. Once, a candidate loses its chance to appear because of improper verification of his eligibility, he can be considered for LDCE only after a substantial gap while in Seniority cum fitness quota, it is very easy to reconsider the candidates if left due to improper verification of his eligibility. Such inefficiency of the management should not be made a reason for amending the RR which is causing loss to the candidates.  

· Filing wrong affidavit to hide the inefficiency of the management before hon’ble court of law ignoring the fact that in previous LDCEs benefit of senior-junior clause has been extended to the candidates cannot be the reason to amend the RR which is causing the loss to the existing executives.

This association is not at all against amendments in any recruitment rules subject to the condition that it is done on need basis and not to cover up the lapses made by the HR wing. Further it should be done with proper input and participation/discussion of the stake holders. In the current case, calling view/opinion of the association when the report has already been finalized based on the unilateral input/discussion from management side and approved by Dir (HR) is highly objectionable. 

On behalf of this association, whose members are actually the affected/beneficiary out of proposed amendment, I humbly request your goodself to drop these recommendations which are unilaterally proposed based on the input from vested interests and if any need is there for amending the SDE RR-2002, reconstitute the committee incorporating at least one member from each executives association.

I am very much confident that your good self will definitely consider this small but worthy demand and will give us the chance to participate in the discussion before finalization of the report.    

 (R P SHAHU)


General Secretary 
Copy to: 
1. Sh R K Upadhyay, CMD BSNL for kind information please. 

2. Director (HR), for kind information please.
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