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No: CHQ/AIGETOA/362


            
        
   Dated: 14th June 2012

To


Sh R. K. Goyal
Sr. G.M. (Estt.)
BSNL CO, New Delhi

Subject: Anomaly on pay fixation on first time upgradation consequent to pay revision on 01-01-2007-Reg
Reference: Clarifications issued vide order NO.1-04/2012-PAT (BSNL) dated 15-05-2012. 

Dear Sir


In the mentioned reference order it has been denied the pay fixation on pre-revised scale on pre-ponement of first time bound upgradation consequent to the pay revision on 01-01-2007. If this option is not exercised new set of anomaly will occur i.e. junior may get time bound upgradation earlier then senior which need to be immediately resolved. Detail given below will enlighten the anomaly in detail:

· As per clarification mentioned under reference executives have option to get their pay revision on the date of his upgradation but BSNL has initially denied the executives on E1-A to give upgradation on crossing of minimum of provisional E2-A pay scale at the time order issued for pay revision w.e.f. 01-01-2007 hence their pay revision has been implemented as on 01-01-2007 without asking their option.

· As the issue was under persuasion/consideration but not finilized to give first time bound upgradation on crossing of minimum of revised provisional E2-A scale hence affected executives could not decide to opt his pay revision on the due date of his first time bound upgradation.
· Order is issued by BSNL CO to give first time bound upgradation on crossing of minimum of provisional revised E2-A scale too late where as first time bound upgradation was already implemented on completion of six years hence pay has been fixed on date of crossing minimum of E2-A scale without asking the option whether executives want his pay revision on the date of his upgradation.
· As executives have never been asked option or could not opt in the complete lack of clarity on the issue from management side as explained above executives has every right to give fresh option of his pay revision on the date of his first upgradation or as on 01-01-2007. 
· As per your sample calculation attached with the clarification If an executives opt his pay revision on the date of first time bound upgradation he has to forget his arrear of pay revision but has the gain in basic pay which will be beneficial in long run.
· First batch of direct recruits joined in year 2002 and second batch of direct recruits joined in year 2003 at E1-A hence their first time bound upgradation before pay revision was due in year 2008 and 2009 respectively on completion of six years as per the EPP but after pay revision both the batches have crossed minimum of the next scale E2-A in year 2007 and hence eligible for pay upgradation.

· If executives of first batch opt their pay revision on due date of first time bound upgradation they have to forgo pay revision arrear for almost one year while if same option is given by second batch they have to forgo their arrear for almost 2 years hence executives of second batches may opt their pay revision from 01-01-2007 while executives of first batches may opt their pay revision from date of their first pay upgradation. In this situation executives of second batch will get their first time bound upgradation in year 2007 while executives of first batch will get their first time upgradation in year 2008 and this will be forever as per existing EPP i.e. executives who are supposed to get their upgradation one year before to their junior batch are getting one year later to their junior batch in every future promotion which is completely reverse situation and against the natural law of justice and violation fundamental constitution of law.
This association has requested to allow the option of pay fixation on first upgradation on pre-revised scale  which could have resolve the anomaly but it is not considered You are kindly requested to clarify/resolve the above anomaly wherein junior get upgradation earlier then senior so that executives can give their option of pay revision.
Yours faithfully, 

 (R.P. Shahu)

Copy to: 
CMD/Director (HR), BSNL for kind information please.
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