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No: CHQ/AIGETOA/360


            
        
   Dated: 14th June 2012

To


Sh A. K. Jain
Sr. G.M. (Pers)
BSNL CO, New Delhi

Subject: immediate withdrawal of all the instructions/orders issued to Circle offices in respect of serving show cause notice and reversion to the SDE promoted through LDCE held on 15-July-2007 who’s eligibility was determined on the basis of junior-senior clause of SDE recruitment rule-2002.
Dear Sir


This association has already represented in detail vide it’s letter CHQ/AIGETOA/353 dated 22nd may 2012 and after detail discussion held in direction of CMD BSNL the order regarding serving SCN and reversion was kept in abeyance. It is regrettable that your good office has again issued unwarranted instruction to the circle head on 11th June-2012 to fix the responsibility to the candidates for the purpose of reversion stating junior-senior clause of SDE recruitment rule-2002 is not applicable for LDCE. In continuation to our above representation, I hereby submitting some important points to draw your high attention and for your kind consideration.

· Column 12 of SDE recruitment rule clearly states the eligibility for promotion to SDE under both the scheme i.e. seniority and LDCE which is 3 years of regular service in JTO cadre. All the five notes in column 12 are equally applicable for both the scheme of promotion unless it is specifically mentioned. 

· All the notes under column 12 except note 4 which is specifying for LDCE are equally applicable for both the scheme of promotion. Note 5 of column 12 specify the condition of eligibility on the basis of junior-senior clause without specifying the applicability in specific scheme of promotion as mentioned in note 4, means it is default applicable for both the scheme of promotion i.e. seniority as well as LDCE.  Note 5 of column 12 is more effective for LDCE rather seniority cum fitness as there is less chances of getting promotion through seniority quota in three years
· JTOs recruited in one batch got their training at different stage of time randomly over a span of more than 6 month while their seniority is determined by the marks obtained in training. There is always a chance that JTO joined training later secure higher marks in training thus become senior to JTO joined training earlier but getting less marks. In this situation JTOs senior in gradation list but joined later due to administrative reason  could not be deprived in LDCE just because he has not completed three years of regular service while his junior is eligible because he has been given chance to join training earlier.     

· Many candidates were eligible and got through in the LDCE held in earlier including in year 2002 with same junior-senior clause of the SDE recruitment rule. LDCE in 2002 and earlier weere held with existing SDE recruitment rule of DOT and LDCE held in year 2007 was with SDE recruitment rule -2002 of BSNL. There is no difference even of single word in note 5 of column-12 of both the recruitment rule then how can interpretation be different at different occasion.
· Before determining the eligibility of the candidates who have short of three years of regular service, some circles have asked specific question “in terms of column 12 read with note 5 thereto in RR 2002 of SDE (T), where juniors having the qualifying eligibility service are being allowed for the examination whether seniors would also be permitted to appear in the examination provided they are not short of requisite qualifying/eligibility service by more than one year? Which has been clarified by personal section of BSNL CO stating “as per column 12 and note there under of RR 2002 of SDE (T)”. if junior-senior clause was not at all applicable for LDCE it should have been clarified in single word i.e. “NO” . On the basis of above clarification circles have made eligible to the candidates invoking junior-senior clause for LDCE.
· Motto of LDCE is to provide fast track promotion to the talented candidates means promotion through LDCE is faster than seniority quota. If junior-senior clause is applicable to seniority quota only and not for LDCE it means to get promotion through seniority quota one need to complete minimum two years of regular service while through LDCE same is required to complete minimum three years of regular service which defeat the basic motto of LDCE.       

Considering the above points I have submitted it is very much clear that junior-senior clause is applicable for both the mode of promotion seniority as well as LDCE. It is strange that why your good office is deliberately depriving and provoking the candidates to take unpleasant steps to secure their rights.
I humbly request to your benign authority to kindly immediately withdraw all the instruction and orders issued to field units in respect of serving SCN and reversion to the candidates who are rightly eligible invoking junior-senior clause of SDE recruitment rule-2002. Your positive and timely action may not only protect the career of innocent candidates but also avoid any unpleasant situation likely to happen on the issue.  
Yours faithfully, 

 (R.P. Shahu)
Attachment: as mentioned above
Copy to: 
CMD/Director (HR), BSNL for kind intervention please.
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