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No: CHQ/AIGETOA/337 


            
        
       Dated: 25th Nov 2011

To
Sh. A. K. Garg

Director (HR), BSNL

Corporate Office, New Delhi 
Subject:  serious anomaly with respect to employee pension scheme contribution under EPF Act need to be addressed immediately.    
 Dear Sir,



Your kind attention is requested towards the serious anomaly in EPS contribution under EPF act which is causing big loss to the direct recruits of this company. 
What is rule position?

The EPF contribution by employer and employee, under Employees’ Provident Fund and Miscellaneous provisions Act, has to be calculated at the rate of 12% of Basic Pay (+) IDA of the employees. Employer contribution is further divided 

· Towards Employees’ Provident Fund Scheme (EPF) at the rate of 3.67% of Basic Pay (+) IDA and

·  Towards Employees’ Pension Scheme (EPS) at the rate of 8.33% of Basic Pay (+) IDA.

 If the Basic Pay (+) IDA is less then Rs 6500 there is no problem but if exceeds Rs.6500 pm, the joint undertaking under Para 26(6) of Employees’ Provident Fund Scheme has to be signed by employer and employee to either restrict the EPS contribution on Rs. 6500 or on full Basic Pay (+) IDA (Orders already issued by BSNL).

If EPS contribution is restricted to Rs 6500 final pension would be calculated Rs 6500 only which is meagre amount but employees will get handsome amount on his retirement on the other hand the Para 11(3) of Employees’ Pension Scheme provides that if contribution towards the EPS is made at the pay exceeding Rs. 6500, the pension shall be calculated on such higher pay which would be countable amount but he will get lesser amount on his retirement.

Different section of employee chooses one either of two options according to their future need while BSNL has nothing to pay extra. 

What is anomaly in BSNL towards EPS contribution?

The EPF contribution by employer, under Employees’ Provident Fund and Miscellaneous provisions Act, is correctly calculated at the rate of 12% of Actual Basic Pay (+) IDA exceeding Rs.6500 pm. But, the further diversion of contribution is done on random basis. Some DDOs (say “X”) has been contributing 8.33% restricting it to Rs. 6500 (i.e. Rs 541 only) while others (say “Y”) are contributing on Actual Basic Pay (+) IDA which many fold of Rs 541.

If one officer get transferred from “X” to “Y” or vice-versa suddenly his contribution towards EPS get changed which is not only imposing big financial loss to the employees but creating big anomaly which after some time would be so complex that can never be resolved.  

What is the way-out?

The anomaly is only diversion of contribution towards EPS at “No extra cost to BSNL”. All the employees should be asked to sign joint undertaking considering their choice and accordingly returns have to be revised. 
I request your goodself to immediately instruct the concern authority to act upon to issue the necessary instruction to the field units to resolve this serious anomaly. 

Yours faithfully 

 (R.P. Shahu)
Copy to: 

GM (CA), BSNL CO, for kind consideration please
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