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No: CHQ/AIGETOA/
305



            
   
     Dated: 14th Dec 2010

To

Sh Gopal Das 
CMD BSNL
New Delhi-110001
 Sub: Regarding unwarranted delay in settlement of the issues in respect of Direct recruits executives.   
Dear Sir,

This is to bring to the notice of your good self that various long pending issues in respect of direct recruit executives of BSNL are yet to see the light of the day despite getting assurances in the agenda meeting dated 25th Feb ’2010 under the chairmanship of Hon’ble Ex CMD Shri Kuldeep Goyal and in the agenda meeting dated 3rd Sept ‘2010 under the chairmanship of your good self. The issues which need immediate attention are as under:

1. Seniority fixation of JTO cadre as per the DoPT Guideline and promotion to TES Group-B.
2. Immediate finalization of standard pay scales for JTO/JAO and SDE/AO as per the DPE guideline i.e. E2 for JTO/JAO and E3 for SDE/AO.

3. 30% superannuation benefit as per the 2nd PRC recommendation in respect of BSNL recruited executives as they are not covered under government pension scheme.

4. Implementation of first time bound upgradation in 4 years in respect of all executives to avoid discrimination in batches of different recruitment years.
5. Resolution of various anomalies in Employee provident Fund in respect of direct recruits.

6. Consideration of Rule-8 transfer cases in respect of JTO/JAO who have completed five years in circle.

7. Resolution of various anomalies in LDCE-2007 for TES Group-B pointed out by AIGETOA.
8. Implementation of child care leave in BSNL.

This association has had tried its level best to resolve the issues through mutual discussion and management has also given us the opportunity to be listened but commitment to resolve the issues is lacking from management side. There is clear cut lack of commitment from the HR managers of the company because of whom the final resolution is still to see the light of the day. On one side BSNL is striving to come out of RED and on the other side, the most important bunch of the HR capital of BSNL who will play the key role in its revival i.e. the directly recruited executives are feeling themselves a neglected lot due to continuous denial of their genuine demands. Early resolutions of these issues will go a long way in boosting the morale of the young executives which in turn will give rise to more profitability and productivity from them as they will be able to concentrate more towards their work. 
Although this association believes in the resolution of the issues through mutual discussion in amicable atmosphere by maintaining good employee-employer relationship but any further ignorance and delay in resolution of the issues mentioned above will force us to initiate associational activities which is the last thing we want at this crucial juncture of the company.    

Regards,

  (R P Shahu)
Copy to:
1. The Hon’ble Minister for Communication and IT

2. The Secretary, DoT, Sanchar Bhawan New Delhi 
3. The GM (SR) BSNL CO New Delhi.

Regd. Office: Office No. 4 & 5, Near Sethi Hospital, Bawal Chowk, Rewari-123401 (Haryana)

Website: www.aigetoachq.org/ E-mail: chqaigetoa@gmail.com
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