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Subject:  request for meet ing regarding var ious pending issues.

Dear  S i r ,

I  am h igh ly  gra te fu l  to  your  k ind for  spar ing your  va luab le  t ime on 2no June

2AI7, We had a vei-y posi t ive discussion ai td appi-oaclr  of  youi-  k ind was ver-y nrot ivat i i ig

for  a l l  the young br igade o f  th is  company.

In  v iew of  the cur rent  s i tuat ion o f  our  be loved company/  th is  assoc ia t ion has

complete ly  commi t ted i tse l f  and our  members  to  your  k ind 's  suggest ion for  work ing whole

hear ted ly  for  the company and per forming our  dut ies  wi th  u tmost  s incer i ty  and honesty
wi th  complete  and u tmost  be l ie f  that  our  long pending issues wi l l  be  reso lved amicab ly

and automat ica l ly  by  HR and F inance wing o f  Management .

We have been assured in  our  las t  meet ing wi th  Sr .  GM (SR)  that  issues wi l l  be

resolved in a t ime bound manner but i t  is  regrettable that process of  resolut ion of  var ious
pending issues is  not  see ing the l igh t  o f  the day even a f ter  passage o f  near  about  four

mon ths .

I  would  request  your  k ind to  prov ide us s lo t  fo r  deta i led meet ing w. r , t .  the issues
at tached herewi th .  I  am very  much sure that  i t  w i l l  no t  on ly  make us to  know the deta i l
pos i t ion  o f  the issues but  a lso wi l l  s t rengthen the mutua l  t rus t  and mot iva t ion o f  the
young execut ives.

O"f? ia: -
l .  g - .  G q  ( s ( )  

,  g s n l L  c c ,

R e g a r d s ,
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1 .

Aoenda Points

Standardizat ion of  execut ive pay scale i .e.  E'2 for JTO /JAO and E-3 for

SDE/AO and so on t We have given our affirmation to the committee's proposal

for providing E1+5 increments as an interim solution for newly recruited

executives of 2007 batch onwards till finalization of standard E2 scale for

JTO/JAO/Equivalent and E3 for SDE/AO/equivalent is decided by BSN L so that

executives facing loss of pay and losing interest on EPF may be benefitted. In-spite

of  assurance be ing g iven by management  s ide that  th is  issue wi l l  be  reso lved a t

the ear l ies t ,  t i l l  da te  noth ing has come out  c reat ing a  lo t  o f  confus ion and de-

mot iva t ion amongst  the newly  recru i ted execut ives.

Implementat ion of  DopT guidel ines for f ixat ion of  inter-se-senior i ty

between the direct  recrui tees and promotee execut ives: Though the issue

was reso lved in  the prev ious agenda meet ings under  the cha i rmanship  o f  CMD

BSNL,  yet  es tab l ishment  ce l l  has l ingered on th is  issue desp i te  the reso lu t ion be ing

c lear ly  s ta ted in  the minutes o f  meet ings that  has been pub l ished '  Moreover '

ignor ing a l l  our  ob jec t ions,  BSNL CO has moved ahead wi th  DPC and promot ion in

sen ior i ty -cum f i tness quoata ,  though rep ly  to  our  ob jec t ions and issues ra ised is

ye t  pend ing  w i th  es tab l i shmen t  ce l l .  Th i s  assoc ia t i on ,  w i thou t  compromis ing  on

the demand of  t ime bound funct iona l  promot ion based on per formance,

qua l i f i ca t ion and work  exper ience,  Request  BSNL-Management  to  immedia te ly

implement  DOp&T gu ide l ine to  f ix  the in ter -se-sen ior i ty  among Di rec t  Recru i tee

and  p romotee  JTOs  ( I ssue  i s  a l ready  reso l ved  i n -ou r  agenda  mee t ing ) .  Th i s

assoc ia t ion requests  the personal  in tervent ion o f  our  honorab le  CMD to  ins t ruc t

es tab l ishment  sect ion o f  BSNL CO to  re f ra in  f rom put t ing hurd les  and dragg ing for

indef in i te  t ime on the a l ready reso lved issue,

Fur ther ,  w€ request  you to  immedia te ly  conduct  LDCE for  lTo to  TES Group-

B.  Our  execut ives are  wai t ing for  the i r  f i rs t  funct iona l  promot ion even a f ter  10

years  o f  serv ice in  BSNL.  Though the issue has been de l ibera ted many t imes wi th

personnel  w ing and they are  work ing wi th  pos i t ive  approach,  we request  your

in tervent ion for  expedi t ing the process o f  LDCE so that  most  o f  the e l ig ib le

candidates may get  Promot ion.
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3 . First  t ime bound upgradat ion in four years in respect of  execut ives

wi thout  any d iscr iminat ion:  We are  gra te fu l  that  ex is t ing promot ion po l icy

which was a lso wi th  he ld  wi thout  any reason has been implemented by personnel

wing o f  BSNL CO due to  which many o f  the new recru i tee batches wi l l  ge t  f i rs t  t ime

bound upgradat ion in  four  years  now but  un i form per iod o f  four  years  for  f i rs t  t ime

bound upgradat ion for  a l l  batches has yet  not  been implemented.  We request

managemen t  fo r  t he  same.

Implementat ion of  30o/o superannuat ion benef i t  to execut ives as per the

second PRC recommendat ion:  In  sp i te  o f  the c lear  cut  recommendat ions f rom

the 2nd PRC and favorab le  observat ion o f  Sr .  GM (Legal ) ,  BSNL af ter  the examin ing

the issue,  and a lso c lar i f i ca t ion in  regard to  leave encashment  by  DPE,  the

implementat ion is  yet  to  see the l igh t  o f  the day desp i te  o f  severa i  assurances by

managemen t  i n  t h i s  rega rd .  We reques t  managemen t  to  immed ia te l y  imp lemen t

th i s  i n  BSNL a l so  i n l i ne  w i th  the  app roach  adop ted  by  mos t  o f  t he  PSUs  wh ich  w i l l

no t  on ly  go a  long way in  secur ing the fu ture  o f  a l l  the d i rec t  recru i tees o f  the

company  bu t  a l so  w i l l  impar t  a  g rea t  dea l  o f  mo t i va t i on  i n  t hem.

Separate  recogni t ion and equal  pr iv i lege to  AIGETOA as o f  SNEA and

AIBSNLEA:  Desp i te  o f  more than 10 years  o f  fo rmat ion o f  BSNL,  SNEA and

BSNLEA have been g iven temporary  recogni t ion on the pre tex t  o f  themselves be ing

the o ld  DoT assoc ia t ion.  Whi le ,  th is  temporary  measure has been cont inued s ine-

d ie ,  AIGETOA the s t rongest  vo ice o f  the d i rec t  recru i ts  in  BSN L a lso demands

grant  o f  recogni t ion and equal  pr iv i lege wi th  SNEA and AIBSNLEA.

EPF anomal ies :  Desp i te  o f  more than 10 years  o f  fo rmat ion o f  BSNL,  our  var ious

EPF anomal ies  have yet  not  been reso lved even though we have been ab le  to

obta in  severa l  favorab le  orders  f rom EPFO in  th is  regard.  The anomal ies  are  so

preva lent  that  most  o f  our  execut ives are  not  ab le  to  touch the i r  money depos i ted

in  EPF which is  one o f  the soc ia l  benef i ts  assured by Government  o f  Ind ia .

Moreover ,  w i th  EPFO dec id ing to  s top payment  o f  in terest  on inoperat ive  accounts

Apr i l2011 onwards,  our  a l l  the execut ives who have been t ransfer red to  new SSAs

are go ing to  be a t  a  huge loss  due to  non- t ransfer  o f  the i r  o ld  accounts  to  the new

accounts  and hence resu l t  in  loss  o f  in terest  on the amount  depos i ted in  o ld

accou n t .

4 .
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7. Enhancement of  quantum of materni ty leave and introduct ion of  chi ld care

leave in  BSNL:  Th is  is  a lso one o f  the soc ia l  benef i ts  schemes be ing implemented

by Government  o f  Ind ia  as  a  women empowerment  measure.  BSNL has a  h is tory

of  best  soc ia l  prac t ices but  depr iv ing i ts  own female  employees f rom ch i ld  care

leave is  aga ins t  the soc ia l  image of  the company.  Most  o f  the PSUs have a l ready

in t roduced ch i ld  care  leave a f ter  s ix th  pay recommendat ion.  BSNL management  is

requested to  immedia te ly  in t roduce ch i ld  care  leave in  respect  o f  female

em p l  oyees.

At the end, we would l ike to emphasize once again that this associat ion

and our members are always interested in working whole heartedly for

the company, leaving aside the resolut ion of the issues to the

management but  at  the same t ime r  w€ also hope and expect  that

management may also walk some extra miles for the speedy resolut ion of

the genuine issues which are pending for  s ince qui te a long t ime and are

discouraging and de-motivating our members to concentrate themselves

ful ly on the work.

R e  g F  r d  s ,
A  ,  : /

f ( R  P  S h a h u )
I
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