THE GAZETTE OF INDIA EXTRAORDINARY

MINISTRY OF COMMUNICATIONS

(Department of Telecommunications)

NOTIFICATION

New Delhi, the 31st August, 1999

 
G.S.R. 620 (E) – In exercise of the powers conferred by the provision of article 309 of the Constitution and in supersession 1996, except as respects things done or omitted to the done before such supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Junior Telecom Officer.  In the Department of Tele-communications, namely :- 

 
Short title and commencement (1) These rules may be called the Junior Telecom Officer Recruitment Rules 99. 

(E) 
They shall come into force on the date of their publication in the official Gazettee. 

 
Number of post, classification and scale of pay, number of the said post, its classification and the scale of pay attached thereto shall be as specified in columns (2) to (4) of Scheduled – I annexed to these rules. 

 
Method of recruitment, age limit, qualifications, -  The method of recruitment, age limit, qualifications and other matters relating to the said post shall be as specified in column (5) to (14) of the said Schedule – I. 

 
Disqualification : - No person – 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, has entered into an contracted marriage with any person. 

shall be eligible for appointment to the said post.  

5. 
Bond, training and Syllabus : 

1) 
All candidates recruited against the vacancies for direct recruitment shall execute a Bond in the format as specified by the Company to serve in BSNL for a period of five years from the date of their appointment as Junior Telecom Officer; 

2) 
 The candidates selected both against the direct recruitment quota of vacancies and internal promotion quota of vacancies shall have to successfully undergo training as per the training plan laid down by the Department. 


6. 
Service under the Territorial Army : A Junior Telecom Officer who has not completed the age of forty years shall, if so required, be liable to serve in the Territorial Army subject to the provisions of Section 6 A of the Territorial Army Act, 1948 (56 of 1948) and the rules made there under

7. 
Power to relax :  Where the Central Government is of the opinion that it is necessary or expedient so to do, it may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or category of persons.

8. 
Saving -  Nothing in these rules shall affect reservations, relaxation of age limit and other commission required to be provided for the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard. 

	Name of Post 
	Number of Posts 
	Classification
	Scale of Pay 
	Whether selection by merit or selection – cum – seniority or non-selection post 
	Age limit for Director Recruits 

	1
	2
	3
	4
	5
	6

	Junior Telecom Officer
	19716 

upto

1999

(subject to variation dependent on workload) 
	General Central Service Group B Gazetted Non-Ministerial 
	
Rs. 6500 – 200 – 10500 
	Not applicable 
	Not exceeding 30 years. 

Note – 1

Relaxation for government employees upto 5 years in accordance with the instructions or orders issued by Central Government. 

Note – 2

The crucial date for determining the age limit shall be the closing date of receipt of applications from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Laddakh Division of Jammu and Kashmir state, Lahaul and Spiti District and Pangi sub division of Chamba District of Himachal Pradesh, Andaman and Nicobar Islands or Lakshdweep)  


	Whether benefit of added years of service admissible 
	Educational and other qualification required for Direct Recruits
	Whether age and educational qualification prescribed for direct recruits will apply in the case of promotees 
	Period of probation, if any, for direct recruits 

	7
	8
	9
	10

	Not applicable 
	Bachelor of Engineering 

Bachelor of Technology or equivalent Engineering Degree in any of the following disciplines 

*  Telecommunications

*  Electronics 

*  Radio 

*  Computer

*  Electrical 


	No
	Two years for Direct Recruits 


	Method of recruitment whether by direct recruitment or by promotion or by deputation absorption and percentage of posts to be filled by various methods 
	In case of recruitment by promotion deputation/ 

transfer grades from which promotion / deputation /

transfer to be made 

	11
	12

	i) 50% by Direct Recruitment 

ii) 50% by promotion through Limited Internal Competitive examination of BSNL 


	50% by promotion of Internal candidates referred to in item (ii) in column II will be regulated as follows:

(I)  35% by promotion through limited Internal competitive examination from amongst following group ‘C’ employees below 50 years of age as on the date of such examination of the Engineering Wing namely – Phone Inspector Auto Exchange Assistants/Wireless Operators/ Transmission Assistants/ Telecom Technical Assistants/ Sr. Telecom Office Assistants and possessing the following essential qualifications and experience : 

A)  i)  Bachelor of Engineer/ Bachelor of Technology or equivalent Engineering Degree in any of the discipline viz. Telecommunications’ Electronics/ Electrical/ Radio/ Computer. 

Or      Bachelor of science with physics and Mathematics 

Or      3 years Diploma in Telecom/ Electronics/ Electrical/ Radio/ Computer and 

B)      ii)  10 years’ regular service in post in Group C.   

(II)  15% by promotion through limited Internal competitive examination from amongst the following Group ‘C’ employees of Telecom Engineering 

i)  Working in Telecom Engineering Branch including office of the Chief General Manager, Telecom Circle/ District other than Plumber Sanitary) Inspectors/ Conservancy

ii)  Working in Telecommunication Factory, other than those borne on Industrial Establishments. 

iii)   Borne on the regular establishment and working as Accounts Clerks in the accounts wing under Telecommunications Circles. 

iv)    Borne on the regular establishment and working as works clerks Grade I and if work Assistants, Draftman, Junior Architects and Electricians in the Civil Wing under Telecom Circles and possessing the following educational qualifications namely. 

*   3 years Diploma in Telecom/ Electronics/ Electrical/ Radio/ Computer Engg. And 

*   10 years service in posts in Group ‘C’ 

Note: 

The employees eligible to take up competitive examination under 35% limited internal competitive examination quota shall not eligible for appearing the competitive examination under 15% limited internal competitive examination quota. 


	If a Departmental Promotion Committee 

exists, what is its composition  
	Circumstances in which UPSC is to be consulted 

in making recruitment 

	13
	14

	Group ‘B’ Departmental Promotion Committee for considering confirmation of direct recruits consisting of 

1.     Chief General Manager          -       Chairman 

2.     General Manager                    -        Member 

3.     Deputy General Manager / 

        Director 

Note:  The proceedings of the DPC relating to confirmation of a direct recruit shall be sent to the Commission for approval.  If, however, these are not approved by the Commission, a fresh meeting of the DPC to be presided over by the Chairman or a member of the UPSC shall be held   
	Consultation with the Union Public Service Commission necessary while amending or re - ……………. any of the provisions of these rules. 


