
, BIARAT SANCHAR NIGAMiIMITED
(A GOVERNMENT OF INDIA ENTERPRISE)

SR Cell, Corporate Offict
8th Floor, Bh; ; s*.:h* ;;;;;:

Harish Chander Mathur Lane,
New Delhi-110 001

F. No. BSNL /20-2/SR/201.4

To

Encl: As above.

Dated, fhe 4rh February, 20L4

GSs of all Unions and Associations in BSNL

sub: Merger of BSNL and MTNL - meeting of steering Group to rook after variousHR aspects of merger _ regarding

Ref: Restg. Cell UO Note No. 4_3/20l4-Restg. Dated 316t I anuary,2014

It has been informed by Restg' cell that Dor has conshtuted a steering Group toexarnine different aspects of mergei of BSNL ana uiut_, u.,'a", *," .t ^r.ilil 
"fAS(T), copy e'crosed for ready ,ftur"n.*. F"rth;;, fo,r, groups have been formed tosturiy aspects rerated to HR,.system, ri"u".iui u,.,J coforate integraLion. some of theissues relating to HR have a,so been identified, u" p* ir,r,ut,rre attached to trre letterreceived from Restg. Celr, referred to above. rt uJaiio" to identified issues, possibihtyot more issues of significant nafure carurot be ruled out.

2. You are requested to submit your views within thrhe concernecl s".ao*-J the Corporate ora* ?r,' J,'Ji," HlHli iil'lXl;l.Thansmission to Restg. Celt and DOT.

Yours faithfully,

r(fii,,
(Satish Wadhwa)

DGM (sR), BSNr c.o:
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SN Type
of

lssue
1

t  1 - 1 Major Two Boards
need to be
merged in

single Board
Board of Directors 3 ; 2 Vacant 2 ; 1 Vacant Major

a Emptoyee Strenqth

I tb ueployed 874 70

u nor
As

Group 'A'
5131 3445

Group'B' 42264 1740
Group 'C'

1577 53 9968
22A80Group'D' 33945

Industrial Worker 1729
Total 241700 37303

;

4 5 7 ? 1

Minor

7377 612
E3  |  ne t z 967
E A 10986 1935

811 1 5 1 0
474 | nz

E 7 418 -" I 77
E 8 N/A a

E V 713 (SAG/HAG) 29
N E 1 4916 299
N E 2
N E 3
trtE-+ 

-
_-J0427

12032
'2329

N E 5 1019
lrtE 6
N E 7 28982
N E 8 50947 .5571
N E 9 28537
N E 1 0 . 14819 2926
N E  1 1
NE .12

25115
1144



i 1 .

ITS Deployed No

Yes

Non-Executives -
Absorbed . Yes No

Direct Recruit -
Executive

E2, E5, E6 and Rule
37

Direct Recruit -
Non-Executives

20016 (including CGA
cases)

Others (Casual
Labour/ Ty. Status
Mmazdoor)

19 TSMs working

3 Rules

Recruitment rules
'Direct recruitment is
done at 82, E5, NEl,
NE5 levels.

. Major

Very Similar in
Nature. Can be
fine tuned for
future couTse

of aciion.

t'

Ditference in pay
scales upto DGM
level i;e. up
to E-6 .

Major

Details as per
annexure Il. As

per GoM
decision pay

scale parity will
be achieved at

the time of

revision in
2017

MTNL. has higher
grade than BSNL Major

lD.A neutralization @
78.2% has been
implemented in BSNL.

IDA neutralization
68.87o.has been

M T N L : .

@

% was also
available. After
rrnpierneniaiion
in BSNL some
peFons and

. unions have
approached

court: Moving
as:per BSNL

seale and



D By and Large Same.

Some Minor
Differences. Like
Head of Metro Circle
in MTNL is called ED,
whereas in BSNL it is

Minor

BSNL
nomenclalure

can be
adopted.

E

MTNL Promotion
By and Large
same. Minor

differences can
be sorted out.Strict Benchmarking

as per DPE guidelines Minor

F Inter-se seniority -
Executives

The executives have
all India trar'Isfer' liability so inter se

seniority is applicable.

The executives have
all lndia,transfer
aD rly SO Inler Se

seniority is applicable

Major

Earlier
majority were
DOT
employees for
which
seniority lists

Based.on
these specific
seniority list

foilowed by

organization
oaseo on
promotion

PolicY,:which
are similar.
b.nons can De
made to
streamline for
future cases.

. Nelv recruit: -.
. will be fit in.as..
per their R/R.

Etforts can
also be made
to allow co-

, existence of
bolh groups
with some .. ' - . - .parny ror tnetr
career
progression.



Circle / SSA Cadre -
NA

No
lssuelnter-se seniority -

Non-Executives
Circle / SSA Cadre -

NA
By and large I
same Both I

organlzalons
have curtalled /
siopped some

perks and
allowances.

The
L differences can
I be sorted out
I amicablY.

Medical PolicY

BSNL MRS
Company PolicY

(Hospitals emPanelled
at CGHS rates)

Health lnsurance Minor

We can I
continue with

same
arrangement.

A broad
consensus can
be arrived for
future course

of action.

I

I

I

Hy ano Large
Sarne. Some
vaiiations like

Sabbatical
leave, Child
Care Leave

etc. are there
which cdn be

sorted out
amicably. ,

Exceptions as
, mentioned

below

J Policy exists in BSNL Recruitment Banned Minor

l\

Earned Leave
.encasnment on
;etiramer,.t^1.RS '

Fund manageC bY
t t a

L

M



Equivalent PAY SCALES of MTNL vis-a-vis BSNL

Before Revision (WEF: OV0111997) Aft er Revision (WEF:01/01/2007)

Scale MTNL MTNL BSNL

NE'1 '4400:tz5-6275 NE-1

NE-2 .+JUU-_Lalu-OOUU NE-2 1840-L4700

NE.3 4600-150-6850 4100-125-5975 NE.3 8900-19410

NE-4 4700-L70-7250 4250-130-6200 8150-15340

NE.5 5000-185-7775 4550-140-6650 NE:5 8700-16840

NE-6 s2oo-210-8350 NE-6 tt500-24970 9020.L7 430

NE-7 6700-220-100005700.150-8100 !2500-27L70 10900-20400

NE-8 7 L50-225-10525 o5)u--16)-v5Z) NE.8 13500-29300 12520-23440

NE.9 7700-230-71150 7100-200.10100. 13600-25420

NE-1.0 8300-23s-1r.8257800"225-t!!75 NE-10 14900-77850

NE-11 857 5-245-17250 8570-245-12245 N E-11 17500-37950 16370-30630

NE-12 NE.12 16390-33830

t1997)

Scale .  MTNL M t.NL B S N L .

8600.250.14600 16400-40500

E-2
10750-300-
1,6750 9850-250-14600 E-Z AM AM

E-3 . D M 20600-46500 DM

E-4
14500-350-
1,8700 Mgr Mgr E-3

E-5
16000-400-
20800 E-) Sr.Mgr Sr.Mgr E-4

E-6 DGM DGM E-5

E-7E-7 E-6

E-8 SGM E-7

E.9

62000-80000


