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Record of the discussions of the meetin he ld  on  15 thJufv,  2011 with the
representativeq of Alf India Graduate E ineer TelecomOfficers' Association
under  the cha i rmanship  o f  CMD, BSNL

The fol lowing points were discussed.-

1- Standardization of executive pay scate i.e. E-2 for JTO/JAO and E-3 for
SDE/AO and so on -  With regard to the issue of long pending case of Execut ives,
pay scale,  i .e.  JTO/JAO, the management s ide informed that the Committee
const i tuted in this regard has suggested pursuing the matter wi th DOT for approval  of
E-1A, E-2A and E-9A pay scales and a proposal has been referred to DOT for seeking
their  approval .  To conclude, the CMD ment ioned that in case DOT does not agree to
the proposal,  the issue has to be re-examined to f ind an al ternat ive solut ion.
Thereafter, the association demanded to f ix some time-frame, which was not agreed to
on the premise that i t  is  not possible to f ix any t ime frame for DOT reply.

2.  lmplementat ion of  DOPT guidel ines for f ixat ion of
between the direct recruits and promotee executives

inter-se senior i ty
-  The associat ion

representat ives ment ioned that in the previous agenda meet ing, the issue was
resolved but the management has not issued any instruct ions so far.  Moreover,
ignor ing al l  their  object ions, BSNL C.O. is going ahead with DpCs and promotion
though reply to their  object ions and issues raised is st i l l  pending. ln response to the
demand of the associat ion, the of f ic ia l  s ide clar i f ied that in i f re meet ing held on
25.2.2010 with the AIGETOA, i t  was agreed that the pr inciple of  senior i ty as clar i f ied in
DOPT OM dated 3 3.2008 would be fol lowed Accordingly,  a let ter war i i rculated to al l
the Telecom Circles for information and necessary action in the cadre of JTO (T) vide
let ter dated 25.5.2010. Further,  OM dated 3.3.2008 is a c lar i f icat ion on the DOpT OM
dated 3.7.1986, providing that the Recrui tment year wi l l  be year in which a person is
appointed on substant ive basis and not the year to which vacancy belongs; previously
the vacancy year was considered to be the Recruitment year. Buf, as p"itf,u provision
contained in Para 4 of  OM dated 3.3.2008, the OM is appl icable prospect ively because
it  is provided clear ly that "cases of senior i ty already decided with reference to any other
interpretat ion of  the term 'avai lable '  as contained in DOPT OM date d 3.7.19g6 need
not be opened." Accordingly,  the senior i ty of  JTOs decided based on the vacancy year
wi l l  remain the same and wi l l  not be disturbed. However,  the case with the comments
of Estt .  branch has been sent to DOT for perusal  and their  comments,  ;nd the same is
awaited. lt was further mentioned that some DR JTOs of Chennai Telephones have
challenged the seniority f ixation in JTO cadre before the Hon'ble CAT, Madras bench
and at present the matter is sub- judice.



3. First  Time bound upgradat ion in 4 years in respect of  execut ives without
any discr iminat ion -  The associat ion representat ives appreciated that though the
management has implemented the promotion pol icy whereby rnany of th;  new
recruitee batches wil l  get f irst t ime bound upgradation in four years, but the only one
batch of the year 2001 is not getting the desired benefit. Ai such, the association
demanded uniform period of four years for f irst t ime bound upgradation for all batches.
ln response, the management s ide informed that the t ime UounO promotion pol icy has
been devised in consultat ion with recognised execut ives'  associat ions taking into
considerat ion al l  aspects of  the cadres and with the approval  of  BSNL Board as wel l  as
DOT. As such, any change in at tendant condit ions of  th is pol icy is not feasible.

4- lmplementation of 30% superannuation benefit to executives as per thea n d  ^ h A2"" PRc recommendat ion -  In response to the demand of the associat ion for
immediate implementat ion of  30% superannuat ion benef i t  to execut ives as per the 2nd
PRC recommendat ion, the management s ide informed that a Comrnit tee has already
been const i tuted to examine the issue and recommend further act ion to be taken.
Moreover,  f i rst  meet ing of  the Committee has already taken place. The CMD desired
that the committee give its recommendations within t l^Le stipulated time frame.

5. Separate recognit ion and equal pr iv i lege to AIGETOA as of  SNEA and
AIBSNLEA - ln response to the demand of the associat ion for separate recognit ion
and equal pr iv i leges, i t  was pointed out that the Associat ion has raised the issue in the
past meet ings too and i t  was agreed to work out a sui table mechanism. Thereafter,  the
CMD BSNL desired that the issue for grant of  the faci l i ty of  " informal meet ings with the
management" may be examined along with at tendant condit ions, i f  any.

6. EPF anomalies - The association representatives pointed out l;rat whenever a
direct recruit is transferred from one SSA to another, he has to open a new EpF
account and unfortunately his balance in the previous account is transferred with great
diff iculty or in some cases the amount is not at all transferred to the new place of work.
ln a number of  cases, the employees lose interest on the amount deposi ted in their
accounts, which become inoperative after some time. With a view to ensure protection
of employees'  money, the associat ion demanded opening of central ized accounts with
the EPFO organisat ion. In response, the management s ide informed that ef forts are
being made to central ize their  accounts at  Circ le level  and some of the Circ les have
already taken up this matter wi th the EPF organisat ion in their  jur isdict ion The CMD,
BSNL desired that matter be taken up with the EPF author i t ies for opening of their
centralized accounts.

7.  Enhancement of  quantum of materni ty leave and introduct ion of  chi ld
care leave in BSNL - The associat ion demanded implementat ion of  social  benef i t
schemes, i .e.  Chi ld care leave for BSNL female employees and argued that th is has
been adopted by a number of  PSUs. In response to the demand of the associat ion, i t
was informed that orders for enhancement of quantum of maternity leave have been
issued for both Execut ive and non-execut ive women employees of BSNL on 5. 1.2010
and 1-2.2010. As regards, issue of introduct ion of  Chi ld Care leave, the Management '
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Committee has decided for the time being to follow the policy of NTPC on the subject
and the same wil l  be reviewed after one year. However, prior to issue of orders on this
decision of  Management Committee, th is issue was raised in the 25th meet ing of
Nat ional  Counci l  held on 24'n June, 2011 for implementat ion of  Gol orders on Chi ld
Care leave. Accordingly,  th is issue is again under submission to the Management
Committee.

8.  The meet ing ended with a vote of  thanks to the Chair .

Copy to :

1 .  Sr .  GMs -  (Pers . )  /  (Est t . ) ,  BSNL C O.
2 GM- (CA) ,  BSNL C.O

,_,?. GS, AIGETOA.

Copy for info to :

1 .
2.

ES to  CMD, BSNL
Sr. PPS to Director (HR)

BSNL C .
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