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                               Dated. 05-11-08
To,

Shri Gopal Das, 

Director (HRD)

BSNL Corporate Office.

Janpath, New Delhi
Subject:  Arbitrariness and suspicious transfer and posting of LDCE TES Group-B issued on dated 


    03.11.2008- Reg.


Respected sir,


It is really unfortunate to see the arbitrary action of BSNL management in transfer and posting of the LDCE TES Group-B qualified executives. After going through the action taken by the BSNL management in transfer of group B executives it seems that management is acting like agent of some executive association instead real management. Only direct recruits have been transferred to hard tenure station in the name of junior most (strange policy of BSNL) violating the transfer policy of BSNL issued vide No. 6-1/2007-Restg. Dated 7th May 2008. Sir I would like to draw your kind attention on some points of the said transfer policy issued by BSNL corporate office, which are as under:

· BSNL has issued complete transfer policy of executive and non-executive vide Order No. 6-1/2007-Restg. Dated 7th May 2008 in which there is no any guideline to transfer junior most on promotion.
· Please refer Para 6 (a) of the said transfer policy, which says: “Transfer on the basis of completion of post/station/SSA tenure shall normally be done each year.   The request of employees coming from hard tenure/tenure stations shall be accommodated, if necessary by displacing other employee, depending on the longest stay basis”.  But management has not executed any longest stay to fill up the vacancy created in hard tenure stations since long time. One longest stay transfer was issued vide Order No. 1-12/2008-Pers II dated 28.03.2008 but it has not been executed with strange reason.  

· Please refer Para 11 (f) of the said transfer policy which says “For considering executives for tenure posting on transfer, the executives with longest stay in a particular circle would be considered first”. But management has ignored this sentence and least stayed employees in the name of junior most have been transferred to hard tenure.
·  Please refer Para 11 (e) of the said transfer policy which says “In the career span of all executives, normally one hard tenure such as North East, Assam, J&K, A&N Islands and one term in other tenure circles/SSAs if any, would be required” but management has transferred direct recruits to such hard tenure station within six years of service over many executive who have passed more then 20-25 years and even at the end of their career have not gone to any such stations and have been working for hole life in single station/circle.
· Please refer Para 6 (g) of the said transfer policy which says “As far as possible and within the constraints of administrative feasibility, request for posting of husband and wife at the same station shall be considered if the employee’s spouse is serving in Central/State Government or a Public Sector Undertaking (PSU)”. But there are number of direct recruit couples who have forced to live alone at the early stage of their marriage and management never listen such request especially from direct recruits.
· Please refer Para 6 (h) of the said transfer policy, which says, “In respect of matters which are not specifically covered in these rules, the Central Govt. rules, in so far they are not inconsistent with these rules, shall be followed”. There is no any guideline regarding the transfer of junior most on promotion in BSNL transfer policy and even no any government rule says like that. There is only one valid basis to transfer the employees (in BSNL or in GOVT) especially in the hard tenure stations i.e. longest stay. 
Transfer and posting of LDCE issued recently is not only the violation of the transfer policy of BSNL itself but it is highly suspicious and demoralizing for qualified and hard working direct recruits. Many direct recruit GE JTOS who have been transferred to hard tenure in LDCE were already posted to out of their choice and many have managed to reach their place of choice just before 6 months to one year by loosing many things but they have been again punished for qualifying the LDCE. It is common practice of all the organization to motivate the hard working and qualified employees by posting them to their comfortable stations but BSNL management has adapted arbitrary practice to punish qualified employees. 

Some of the direct recruit GE JTOs who have already been working, out of there native circles since there appointment, had applied for the inter circle transfer with great hope and your good self had also committed to consider these cases in our several meetings but it is complete breach of not mutual agreement but justified trust as even single cases have not been considered. They might be considered in the later on after joining but it will be mare formality as their reliving will be a big problem and it would take 2-3 years. Their request should have been considered along with posting in the SDE cadre and result of new recruitment in the JTO cadre.

 Transfer and posting is highly sensitive area as for as vigilance is concerned. Withholding the transfer of 119 SDEs on the basis of longest stay issued vide Order No. 1-12/2008-Pers II dated 28.03.2008 with strange reason and transferring the junior most and least stayed employees with distributing year wise vacancies instead common merit list is just to safeguard the some group of employees (as all the transferee belong to direct recruit employees) is highly suspicious and seems that big scandal is being played on behind the curtain. 

 So I request your good self to immediate withheld the arbitrary transfer and posting to hard tenure station and enquire for this arbitrariness for any scandal. Hoping for the early action considering the grievance of the subject.    

Regards,
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  (R P Shahu) 

Copy to:   1- Shri Kuldeep Goyal, CMD, BSNL for kind information and n/a please.



2-Shri R K Mishra DDG, (Pers), for kind information and n/a please.

                3- Shri Sat Paul, CVO BSNL  for Kind information and n/a please.
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