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No: CHQ/AIGETOA/423


            
        
   

Dated: 5th July- 2013

To, 

   The Sr. G.M. (Pers)
   BSNL CO, New Delhi
Subject: Request for modification in posting order issued through LDCE for SDE (T) held on 4th March-2012 in the circles where huge displacement has been done. 
Dear Sir,

At the outset, on behalf of this association I extend profound gratitude for issuing posting order of LDCE passed candidates in such a short time after declaration of result. This has not only enhanced the career prospects of the completely stagnated executives but also induced a lot of motivation and faith towards management.


Issuing posting order of more then 2300 candidates in such short span of time is really difficult job which has been done with strong commitment and hard work of your cell under your kind leadership.


Although efforts of personnel wing in issuing the posting order in such short span of time is unquestionable yet there are some factors which have been left in consideration while issuing posting order hence submitted below for your kind consideration and favorable action. From the results, it can be seen that Mass scale displacement has taken place in circles like AP, Orissa, Punjab, Maharashtra and MP. 
1. Mass displacement from some of the circles like AP, Orisa, Punjab, KTK, MH and MP: 
	Circle
	Sanctioned Post of SDE
	working Strength of SDE as on 31.03.2013
	shortage of SDE as on 31.03.2013
	Total no of promotion through LDCE 
	no of candidates displaced to other circle in LDCE promotion
	No of candidates retained in the circle in LDCE promotion
	% OF displacement in LDCE promotion
	shortage of SDE after counting LDCE posting

	AP
	1601
	996
	605
	412
	302
	110
	73.30
	495

	OR
	478
	386
	92
	83
	82
	1
	98.80
	91

	PB
	846
	601
	245
	166
	132
	34
	79.52
	211

	MH
	2270
	1552
	718
	105
	67
	38
	63.81
	680

	MP
	937
	559
	378
	168
	74
	94
	44.05
	284


The above table shows that there are yet huge shortage of SDEs in the circle from where major displacement is done. No such displacement is done in the past, hence one side such mass displacement from these circles has created unrest among displaced officers and other side circle management will definitely not be in the position to afford and maintain the telecom services smoothly with such huge displacement of qualified executives working at very important positions. 
More over para-11(d) of BSNL transfer policy says that,
 ……….. However, the number of officers transferred out of Circle at any time would not generally exceed 10% of the sanctioned strength in the Circle for officer’s up to STS level……….. 

This can be defended stating it is not applied for transfer on promotion but basic motto of the said paragraph will definitely be defeated with such huge displacement from one particular circle. 
Further, as can be seen that the remaining vacant positions of the SDEs in these circles shall definitely be met out with local arrangements like assigning look after charges to the JTOs. Further, from the results it is also visible that the person ranking as high as 379 also has been shifted out of their home circle to meet out the shortfall of some other circle while vacant position of his/her home circle shall be manned by a look after JTO. This will be as good as penalizing the regular SDEs for clearing the LDCE while look after candidates shall be better placed. This has resulted into huge sense of de-motivation into the minds of these performing candidates. 
The shortfall in other circles where these executives have been transferred may be managed in a phased manner through future promotions through seniority cum fitness or LDCE which is likely to happen shortly afterwards but such en-block and one shot displacement is definitely going to harm many folds to one circle when compared with the benefits to other circle where these candidates have been posted. Further, till future promotions takes place, shortages of SDEs in those circles can be met out through local arrangements as is being done right now also.

In view of the facts mentioned above, this association seeks your kind consideration and favorable action in this regard to minimizing the mass displacement preferably within a limit of 10% from the circles as mentioned above. 
This association is very much hopeful that your kind will consider our above genuine submission and take favorable action as early as possible so that promotion of such candidates does not suffer in view of the prevailing situation.

Thanking you,
(R P SHAHU) 


                

       General Secretary 

Copy to: 

1. The CMD, BSNL BSNL CO New Delhi.
2. The Director (HR), BSNL CO New Delhi.

3. Sr. G.M. (SR) BSNL CO New Delhi  


Regd. Office: Office No. 4 & 5, Near Sethi Hospital, Bawal Chowk, Rewari-123401 (Haryana)

Website: www.aigetoachq.org/ E-mail: chqaigetoa@gmail.com
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