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N YT BEFORE THE HONOURABLE CENTRAL ADMINISTRATIVE Look in the Various Facts Like Affidate of Managment
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Submitted in Varrious Courts,
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“approved DSNL Txecutive Promotlon 2, ¥ Arwndiment and Becriiment

Risles 007", The Review Applicants are ypalle (6 omply witlh (e salid alieection

Which Clearly states that CPSU policy is still in
Stage ,only Proposal and yet to

& Itlssubmitied that what has been sought and also directed 1o be proauce:
as per Annexure-RA1 order Is the copy of the “approved _BSNL Executive
Promotion Policy Amendment and Recruitment Rules 2007". 1t is submitied that
it is only the 1 on the BSNL Executive Prometion Policy Amendment and
Recruitment Rules 2017, that has been approved by the BSNL Board and not
I final version of the promotion policy. The proposal on tha pramation policy
m&a to compliance of reservation po icy
orders. A high level
to thoroughly esamine whe

L itsef submitting in Court it will take
the policy is amenable with regard to
ion requirments

Even in the Minutes of meeting with Ex.majority

requircments of Government of Indin and also Cort Assosiation too Mangment clearly mentioned a

committeé has been thereafter [ .
proposed palicy is amenable with regard to reservation requircments as laid
down by the Gavernment of Indin and also varipus Court orders. The high level
committen is still deliberating the matier with all the stake holders, includ
varicus Exsculive Amsociations, SC/ST welfare Associations, individua
this process will take more ime considering the sensitivity of
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who ate vour JTO to SDE promotions..Taking name [
on existent policy, ate away 5150 posts..CPSU never

me ..promotions gone. They left it on AIGETOA which
got Management agreed on restoring the vacancies by

including all available vacancies as on date. e Procismed
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SENA has already proved thew prommaty to erstwhale mangment hagher ups
Most Funny 1hing 1s that they are never wasting for L¥Fdu
C}'t!;nphmcnmtlms on Promotions which happens to be for
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policy i <till at Jhe proposal slage and y

it can be seen that the sad promatien

e e thar af
to be finalizcd. I ks without consideting any o
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fractions Like SDE to AGM promotions and JTO to SDE
otions happened m July/June 2018 and even Now too

But when Ever if it comes to BSNI recruited Employees , They
Dated: 11.05¢fH%Endorde the Policy whach 1s still in proposal stage and
Make all road block
tives of Recognised Association:

mpleasr react aginst these injustice
Associations Representsivas with

No. BSNL/31-1/SR/2020

Hnﬁnﬂﬁmnim[HR}unnﬂ.nﬁ.m by the re

Following issues were discussed in the masting of
D?radcrg{l-lﬂj. PGM(PERS), Sr GM(Est) Sr GM (S

of this Tribunal, as e Promotion Policy iy oly ot Al proponal nlag el el I
e Finalizod. Tt is evident from the information fummished dader the #7140
{Annexure-MAT in WA 130/19) that It s only the projimal on Pl IR
Executive Promotion Policy Amendmeni and Reeriltmint Rubes 2007, thil hias
bien approved by the BSNL Board and subjoct 1o complinner of fesevation

alisn Cotirt onders. A Digh level

has been formid e tharaughly examine whether the propesed

policy is nmenable with regand Lo reservation requirermients as faid diven by the
Government of India and also varinus Courl orders, i allll elelibwerating the
psatter with the stake holders and yel o file its report. 11 s only after Hie pepo ol

ihe sakl Commillee and aficr its. consideration by the 12 T T LT
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promatan, The ovalobie vaconcy in 5D groda wil e aboished an nalifcall

T g e S imvliemater Tt I pearnanon in S0 [1) grocie b not el

- 200511 voconcy yoor, o
— ks gratteeind Bl B0A beanch propeanl lor vpgroding JAD pagt 1o souivatenil AD ot B
soonly WWMFE—EWMHT&MMW
wh vidooorg A1 [Encloiod. . _ §. fus 4

o

Y ILESE

conteni= of the above panagraphs ate o and comct o the
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knowledge information and belief and as disclesed from the reconds kept i the
respondents” offic2 and that | have net suppressed any matesis! fics. The 2hevs

Review Appiation & filed forand o behalf of the Review Applicans

i th . "
nd GM(Restg) were 210 Pre*iste against such Sinster Acts

maating,
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Dated this the {jidayof MarT: 2019
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i ' [ i i pricfed about tne
led discussion, it is decided that CMD and other new directars will be . "
:oﬁivde;::i urgent need for promotion. Clarification asked by DoT on this policy will B sent 1o

DoT.
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The RTI on 15.07.2020 replied on 13.08.2020,JUST LOOK INTO IT
BSNL MANGMENT IS PROMULGATING NO SUCH POLICY EVEN

Swbiject: Supply
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of information under the provisions of RTI Act 2005,

windhl refer te your RTI application regstration No BSNUD/R/E/20/00811/2 daled
15.07.2020 the subject mentioned above. In this regard, available information is as under:

Para 1: The information sought for |8 interrogatory in nature and in the lorm of query, hence not

ithon of information under para 2{f) of ATI act 2005

TODAY too,Then why they are mis Guiding always

In case you are

Para 2: There is No pragram/policy named a5 CPSU Hierarchy promulgated by BSNL,

A Ths detaile nf the Anneliztn Authority are as follows:



