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Appeal for justice against serious anomalies and violation of various provision of EPF Act by BSNL
Respected sir,


BSNL is a government public sector (PSU) established on 01.10.2000. As per the government provision all PSUs have to mandatory contribute 12% of the total wage towards EPF without any restriction up to Rs.6500/- per month for those employees who are not covered under government pension scheme. BSNL has recruited number of employees after it’s formation on 01.10.2000 who were not covered under government pension scheme but obligatory covered under EPF Act as per the government provision for their social and future security. BSNL is not at all serious about the employee provident fund and created enormous anomalies by ignoring/violating several norms of EPF & MP Act 1952. Some of as under:
1. BSNL is not at all serious of submitting mandatory returns to the EPFO at appropriate time so thousands of employees are depriving to get EPF account and statement at appropriate time. 
2. BSNL has contributed either no amount or short amount in the past up to year 2005 now recovering the same from the current salary of the employees which is gross violation of Para-32 of EPF Act.

3. BSNL is not exercising any option from the employees for the EPS and forcefully restricted contribution on Rs 6500/- per month.

4. BSNL is not paying the EPF contribution for the training period which is mandatory as per the EPF Act. It is worth mentioning here that training was not under the apprentice act but it was the salary paid pre appointment training.

5. BSNL is not paying contribution on the case value of food allowance which is mandatory as per the EPF Act. 
6. Numbers of employees are transferred every year from one EPFO to another EPFO but BSNL has no system to transfer the EPF account. Due to this employees are having multi EPF account at different EPFOs.

7. Numbers of employees have left the BSNL under the scope of better career after working 4-5 years but all have to forget their EPF amount due to non availability of proper records.

8. BSNL has involved thousands of venders and contractors and thereby thousands of their employees. Being a principal BSNL is not monitoring the EPF status of employees working under different vendors, contractors in BSNL. Due to the irresponsible act of BSNL, number of employees are being exploited and deprived from their very basic right of EPF for their future and social security. 
We have already approached various authorities of the EPFOs at different locations and filed written complained. Some of the EPFOs like Chennai, Indore, and Bhopal etc have issued necessary orders to BSNL. Even your corporate office New Delhi has also issued centralized order regarding the same vide letter no C.IV/7(6)/08/HR/NZ/105541 Dated 13 March 2009 and no. C.IV/7(6)/08/HR/NZ/27144 dated 17 July 2009 and same has been endorsed by Hon’ble Minister of State for Labour and Employment Shri Harish Rawat (Annexed) but it is highly regrettable that BSNL has totally ignored every guidelines and orders issued by EPF authorities. It is more disappointing to see the leniency of EPFO and not applying any force to BSNL for necessary compliances of the EPF provisions.
So I would like to pray your good self to enforce the BSNL management to implement the said order and immediate resolve the other anomalies in respect of EPF as mentioned in above Paras to render justice to the disadvantaged employees.   
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Annexure: As mentioned
