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Memorandum submitted to Director (HR) / CO, BSNL, New Delhi, during his visit to Guwahati on 4-4-2013
Respected Sir,

First of all we wish you a warm welcome to Assam Circle on behalf of AIGETOA. On this occasion we would like to submit this memorandum before you and request that the issues mentioned below may kindly be looked into and the needful be done so that the genuine grievances of the affected Executives are redressed please :

1. Finalization of pay scale of JTO equivalent (E2) and SDE equivalent (E3) with additional increments to executives recruited on or after 01-01-2007 to maintain the pay parity. 

2. Early posting of LDCE qualified executives as  delay in posting is not only harming the passed candidates but also putting irrecoverable loss to the future aspirants as well as productivity of the company as moral of the executives is in an inferior position.
3. Put an end to the two tier promotion policy and implement time bound functional promotion at par with other leading CPSEs like NTPC, BHEL, SAIL, etc. 

4.  No outside recruitment at proposed DGM and MT level as sufficient number of required talents available in BSNL. 

5. Introduction of 30% Superannuation benefit to the Direct Recruits of BSNL as per the recommendation of 2nd PRC. 

6. Final settlement for rule-8 transfer cases of JTOs/JAOs & introducing special HR policy for these officers posted for hard tenure circles at par with other executives (SDEs & Above).

Therefore we request you to be kind enough for looking into the matters to bring out final solution in this regard by your suitable interventions & necessary action please. 

           
        Your’s sincerely  











       (Prabhat Kr Sahu)


 









        Circle Secretary
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