AGM

Scale as If bromoted If promoted | Had CPSU would
JTO SDE on SDE promotion Sr SDE P through have
through B,
1.1.17 current DPC implemented
current CPSU .
Polic policy from the date of
y (Anticipated) Joining.
LDCE 2007 E4 2008 06)(2005- 1.1.17 1.7.19 2018
LDCE 2012 E4 20120(}72_00086)-07’ 1.1.17 1.7.21 2018
2001
LDCE 2015 E4 1.1.17 1.1.20 1.1.25 2018
JTO E4 1.1.17 1.1.20 1.1.25 2018
. First DR to get
LDCE 2012 E3/E4 20;30(72_(:)086) 7 1.1.17 1.7.21 promoted as 2019
2002 LDCE 2015 | E3/E4 1.1.17 1.1.20 1.1.25 AGM will not 2019
/ T B B happen before
JTO E3/E4 1.1.17 1.1.20 1.1.25 2027 and that 2019
too if
litigations do
LDCE 2015 E3 1.1.17 1.1.20 1.1.25 not stop these 2022
2005 Promotions.
years may be
after at least 2
*
2007 JTO0 E2A% 1.1.17 1.1.22 1.1.27 years gap for 2025 Proposed to
each batch E3
thereafter and
that too only if
2008 JjTo E2A* 1.1.17 1.1.22 1.1.27 all promotions 2026
are held in
time without
any o
srd 2012 JTO E2A* 1.1.18 1.1.23 1.1.28 litigations. 2028 Proposed to

E2




LICE 2014 |2014(2011-12) | E1%* 1.1.20 1.1.25 1.1.30
2014(2012-13 .

LICE2017 to 15-16) E1 1.1.22 1.1.27 1.7.32

GATE 2017 E1%* 1.1.23 1.1.28 1.1.33

2030

** Proposed to
E2

2030

2033

As per current policy, DPC and LDCE qualified executives of same vacancy year are to be promoted simultaneously.

AGM
Scale as If promoted | Had CPSU would
If promoted
JAO AO on AO promotion Sr Manager tI:wough through have
1.1.17 current DPC implemented
current CPSU
Polic policy from the date of
y (Anticipated) Joining.
JAO 2004 2004 E4 15.01.2015 1.7.2018 1.7.23 2023 2020
JAO 2010 2010-11 E1A 01.01.2017 1.1.2022 1.1.27 2027 2026
JAO 2015 2015 E1A 01.07.2021 1.7.2026 1.7.31 2033-34 2031




