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To

ALl Heads of Telecon. Eireles, ) ;

Chipf Beneral Managers,MTHL: New Delhi/Mumbal ,
Cihimf Beneral Manager; Chenras/Calcutta Telaphanes
ALl ather Heads of Adinn. Dfficas,

Sublecty Scheme for conpassignate appoiniment under the Central

anpmmenu = Revisad cunsolidatéd Instructions — Rag.

L=

Bir,

4 am girected to forward herswith « Eopy of O.M. Na.
NEQLUAPE/B5-Estt (D] daten tn ‘Oesebsr, 1998 recelvad from Depart—
ment of Fersonnel and Trainlng, New Delhi on the subjsct mentlcnzd
above Tor irformation and compliance.

' Yours faithfully,
T ﬂ_‘_ a' T y /r,_% VW
__THARBAS SINGH.
ASSISTANT DIRELTDR BEMERAL (STN)
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Subject: brheme for conpassiopaks appointment grd=r the Central
Governmént — Hevised consolidatad Instructions.

EsanEs

The Uhdersipred is direciec to say that &the axisting
instructinns For msking compassionate Appuintment undes the Cen—
trat Boverdmernt have sunce been reviewed in the light 'af the
varisus court Judgsmenks and othar dpcisicns sacluding thoss baken
an th= verious reconmendaticns cantained in the Fifwh Central Fay
Cumnlssion [Haport as ==Ll =8 the Study Regaorts &7 1950 and 1994
prepared by Lhe Desartment of Administrabive Aeforms ang Public
Srisvances on the subiject ang they have arcordingly besn revised/
zimplified &ml conscllsated as in the enciossl =cheme Which wWill
supsrceds al] tha existing {nstructions on the sublagi. This may
e brought tn the, notice of all concerned for Information, guid-
ance and necewsary action.

S
L KeK. JHA D
GIRECTOR (ESTABLISHMENT)
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The object of the Scname Is ko grank apHuintnent  ©n

cofpassicrabe grounds to 3 dependent fapily member af a Government

servant
thereoy

dying Ef h=n ; :
leaving Fiw fanily in penury and without any means of

Lzrness or whoo is:retired

on | medicall grounds,

liwelihood, o relieve the famlly = the Government  servant
cencerned  from fanancial destilubion and to Relp Lb get over the

| EmErgency.

2.

(A

B

IC WHOM APPLICABLE
Tm a dapendent tanily member—
at a Governnent sarvant whe-

tal dies ' while. in servige ( Including death By
. suicidedy er )

(1) ie retired on medics) grolnds dnder Ruls 2 of the
CC5 (Medical Examination! Rules 1737 or ihe: corre-=
sponpditly provision in the Cantral Ciyil Service

- Reyulations before atzaining the age of 55 years
(37 year= fon Group ‘' Bovernment servantsl; or
tet  is retired on gedical grounds undsc Rule 38 of =h=
COSiPeimsian)  Bules, 1972 or Lhe correspondin:
provision in the Central Civil Sgrvics Regulations
p=fore sttaining the age of 95 years (37 years for
Group 'D' Governnent servantsli or

of a memper of the Arsed Farces who-

ia) dies during service; or y ————e

ib) is killed in actlon; er

ch iz medicaily pparded out and is unfit for civil
enployment. '

“ODeperdent Famlly Member” m=ans:

Lal spouUseE; ar

tbt son (including adopted sen)y or

(€3] daughf=r (including adbpted daughter); or

teld Brother ar sister in the zase of ummarried Bovern=
ment  servant or member of the Armed Forges o=
ferred to In (R or (B} of this para.

whto was whoelly depepg=nt on the Government servant/
pmember of the Armed Fiérces st the time of his death im
harness of retirement on medical grounds, as the cast
may. o,
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pote Il  “Governmert ‘servant® for the purposz of these  Instriiss
. tigns means a Suvarnmert seryant appaintee oen rouular

basis and npct ane working on daily wage or  casusl  or
spprantics or adhas or cRRtract pr cEeemployment Uasis.

Note 11l !Copfirmed work-chHargsd s3xff" will alsa be covercd By
the term Roverppent s2rvank” mentiched Ia Nete 111
shove. 1

Nots IV MService* anciudes extension in service ( but not
re—smployment. ) after attasining the nprmal age of
ratiremernt in a civil post.

Mote ¥ "Be-amployrent' Udoes not include empleypest of ex-

serviceman betore thz normal age of reblirement in a
civil post.

o

AUTHORITY COMPETENT TO MAXE COMPASSIONATE AFPOINTMENT

Can Joint Becretary ischarge of administratien in the
Ministry/Departoent canceriied.

LEER) Head ©v th= Department under the Supplemsntary
Rule 2(10) in the cass of attached snd subordinats=
afflces,

tcd Secratary in the Ministery/Deparomsnt concerned in
special typ=s of cases.

Fa BQSTS IO WHICH SuCH APPOINTMENTS CAN BE MADE

_ CBroup 'C* or Grdup  *D!  posts  agalnst  tRe dirsct
recrultment guota.

5: ELIGIBILITY

can The family 1s indigent and .ﬂeszrves immediats
ausiabtance Tor rellef fram flnanclial destlitutiorn;
and .

L) fipplicant for campassionate sppointment should bhe
=ligibls and suitable for thz post in 2ll respacts
umier the provielans of the relevant HRaorultmens
Hules.

5. A. ExeveTions

) Comoassionate appointments are sxemptsd fram abssrvancs
of the following reguirsments:-

el Racraltment procedurs i.2. withowt the agsncy of
the Sraff Balection Commission or tne Employment
Exchange.

T
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ol Piasrance feom the Burplus Cell of the fHapas tient
gf FPersannal and Tralning/Nirsctaorste Ganerel of
Employmznt and Yrainlaog.

=) The  ban erders on filling 'up of posts tssuzd by
she Ministry of Fipancs (Depti. of Expenditural.

8. RELAXATIONS

ta Uppsr age l1imit could be relaved whereysr found 13-}
be nec=srary. The lowsr age limit shoulid, how=ver,
in Mo case be relaxed beloW 1B y#ars of age.

Note L age eligibility shall be determined dith referance
te: Lhe Zate of appliraticn and nokt the date of
sppointnent;

Note IT fubhority compétant Eo take a Final secisian Tar

making conpascionate appeintment in s cass shall
be compEtent. to grant relaxation of upper age
liwit alss Ffor making such appointment.

th) Sacretery Lo ttie Minystry/Depar bmenk concernes is
campralent te relax temporarily educational guali-
ficatians. as presscib=d in the relevant recruit—
mamt  riles  n the cass of 4ppoinbmet at  the
towsst level s.q. Groun 'DY of Lower Divisyon
Clerk post, 4n sxcepbional circumslances waers the
conditian nf the family is wvery hard osrovided
ihere is: na vacarcy meank for compassionate ap-
puintment in & poss’ for whien the dependens
family mwabsr in guastion 1S sducationsily qualti-
fiec. Steh ralaxatian will be permivted upto &
perind of twg ysars beyond which np relaxation of
enucatianal qualificationa Will be admisslbls and
whe services wf Lhe persen conpcerned, 15 =Uill
unaualified, ars liable to be terminsfed.

ote Tn the case of an attach=g/subprdinate office; the
Secretary in the soncsrnsd administrative Ministry
thepartment snall be bthe cofpetent suthurity far
this purpose. i

ic) 1h tHe matter of exemption from the reguirement of
passing Lhe typing t=si those agpaintad on compas—
sighate grounds to the post of Laowar Division
Clark will #@ governsd by the yeneral orders
issuen in this regard:—

00—_-—""‘
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13 by th= E8 Divisian Lf the Doet =t Al
Personniel and Training if fhe post L= Vhsluged  an
tne Cenlral Secretariat Tlerical Serizes; or

1130 by Yhe Establishsent Divieion df the Deptl,
of PRersennel and Training if fthe puss 1% net
included ip, the Central ‘Sscregariak Cler ical
Service. -

Wners a kidow s sopointed op conpassionats wrond
ta a Group ‘B! pest, she will n= exampted from tha
requirepwnt of pesssssing the educational gualifll=
cations prescribed) i th= relevant rulas previded
the oeties of the post can be satisfatforily
performad by her without phissessing smuch educs—
tignal gualifications. '

DETERMINATION/AVAILABILITY OF VACANCIES

tal

ol

fc)

fopointm=nt on conpassionate grounds should  be
made only on regular basis and that too onily GiT
regular  vacanciss meant Tor that purposs are
svai lable.

Compassibnats appointments can bs  made upto a
maximun of sh of wacanciss Talling under dirscl
reeruitient  guots in any Growp ‘CY or o post.
The spoainting authority may hold back upto S% of
vacanci=s in the sforesald categories to be tilled
by dirack cecroifment throligh Etaff Szlactian
Compiseion or otherwise so as tc fll such vacan-
cie= by enpuimtmaﬂr-Dn.cuﬂbas5tmnst= grounrdE. n
per=on  selected for appoinkment an compassivunats
grounds should be adjusted ino fhe recrultment
rostar  agalnst the appropriats category  ¥iT
SC{ST?QHC#GﬂﬂEr&L g=pending upon the cabegery o
which he belongs. For example, if ne czlongs to
SC category he will be adjusted against ke SC
resarvetion poink, 4f he is ST/00C he will b=
adjusted against ST/OBC paint apd if ha belongs te
Ueneral category he will ba sdiusted againsl the
Vacancy [poifl peant Tor Bereral c=tegdry.- :
Uhite the ceiling of 5% for making compsssionate
appointment aaainst regular vacancies should net
be circumvented by making agpointment of depsndent
family member of Governgment servant cn caaual/

gaily wagesad-hoc/contract basis agsinst ragular

vacaficies, thers is no bar to sonsicering him For .

sudh  apaointment 1 he is eligible as p=r the
nocmal ru!éé!urdérs'qa#erﬁtug sucn.appa[ﬂhmahts;

res e A=
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(3 The ceiling of 3% of ‘giregh racfulbpent vasancies
for makiey conpassionate appointment shauld not be
axcomd=d Ly uwtiliising any ofher vdsancy .
sporte gucta vacanoy. i

{=4 Emplaymant Undsre the scheme is not canfined fo the
Mimistry/Bepartgent/Office 107 wiich deceased/
medically retired GoVervment servant rag  besn
working. Such an appeintment can ke gqiven any-
where ynder che Government af india dependicg upon
availanility ‘of a sultabis.vacancy meant for the
purposs of cowpsssionate sopoinbtmant.

{F) 1f sufficient vacaticies sra not available mn any
particular office ko accomifedate the persons in
tha waiting list for coppassicnats sppointment, it
is open ko the administrative Ministry/Departmenl/
Nffics to taks up the matitsr with other Ministries
/Dapar tnente?!Dffices of the Government of Indla to
provids ‘at an garly date appointmeEnt  orn compas—
slapat= grounds to thoss in thaiwaiting 1ist.

& SELATED REGUESTS FOR COMPAGSIONATE APPOINTHENT

tald Ministries/Departments can consider regquests  for
canbassionate appointmant eveon whers the de=ith or
rakirangrt on medicsl grounds of a Governwent
s=rvant took place long back, say five yesars or
S0 While considering such belated reguests 4t
shauld, hawsver, be kept in view that the concept
of ‘conpassionate appoibtment ie largely rslated to
theneesd Tor inmediate assistance to the family uf
the Bovernment servant in arger ko ralisver it
from  etonomle dgistres=s. The wvery fack f%has the
tamily  has beep able to manage somshow 211  these
‘ysars /should normally Be taken as aderduate proof
“that “the family had some déepsndabls zaps of
subsistsnce. Thersfore, sxaminasion of such cases
would =41 for a great nesl of circumspection.
The wecieion too make sppointment on  conpassionata
grounds in  such cases may, thorefore, be taken
anly at the 12vel of the Secretary of the Depart-
ment/Ministry copcernsd. I

th) Whether & reguest for compassicrate appointment is
nelazen or not may Se decided with referance 19
the ‘date of death cor retirement on medice! ground
af a Government servant smi not the age »f the
spplicart at the time of consideration.

s ) COMPASSTONATE ;
oo WIDOW: < ABPOINTED: ON CON GROUNDS  BETTING

A widow appeinted on conpassionere grnun#ﬁ will be

allowsd to continus In service even after ra-marriage.
viie et =
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10, WHERE THERE 13 £N SAANING MEMBER

ta)d

(€%

In deserving cases evern wWliers thers is already an
garming memher in tha family, a deperdent  family

mesbar  may be considersd Tor comgassionaks  ap—

polntrent ikl prior approval of the Ssgpretary of
the Depariment/Ministry Cconcerned whe, befors
approving  such appolntment, will satisfy himselT
that grant of comoassicenate appoinigent s Justi-

Fied heving regard to number of dependents, assets

and lichilities left by the Bovernment servant,
incume of the =srning member &= alse his tiabili-
ties locludlvyg the fact that the earning mamber in
reslding with "ths fanily of the Government Ssrvant
and whetner fe should not be a source of support
to othar mmmbers of the family.

In cas=s where any member af the family oF the
dereased wpr medicaily retired Government s=rvant
i= alraady in employment and is not supporiing she
otljer mambers of the family a7 the Sowvernmnent
Sorvant, estrséne caution has to be cbserved in
ascer baining the economic distress of the manbers
aof the family of the Bovernment servant sa  that
the Tucility of appointmeEnt of  compassionsts
ground is pat clircumvented and misused by putiing
forware the ground that the mesbsc of the Tamily
alpeady seployed is nok supparting fhe family,

" lasme of missing Boverngient ssryants are slso  covared
under tHe acheme for compassionate appointment subjscy to thy
following conditiaonst—

(b}

‘A reglest to grant the penefit af compassionste

appoiniment can be considered only after a lapsse
af at least 2 ysars froe the date Fram which the
Government szivant has b=en nissitg, provided
thati=

(i an EIfl ta this effect has bsen lodges with
the Police,

43} tHe mlsslng psrsen is not tracesble, and
{31l the competant aulhorlty feels that the case
is gemdinzg

Tnie peneflt witl Fot Bs applifdbla to the case of
a Moverimant ssrvant:—

{i) Who had less than two years to retire on the
dalez from whicH he has been missingg or

qol---'?"._
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tii1  Who Ls suspactnd e have commilled fraud, or
suspecied  to have [oined any terrorist organisa-
tinn ab suspefttd'tu have gons abrpad.

Camun§51anate apﬁa%ntmeﬂt in tHE case of a missing
Guvernment servant alsg wWauld not be = patter of
right == in the case of athers ang Lt will be
subjact to Fdlfiliment of all the canditions,
ineliding  the availability. of vacancy, lalg down
for such sppnintment under tha schemsas

Whils 'anaidar;ng sunh a reguest, Tha ﬂeaultg of
the Police investigesion should also be taksn Into
aczounty and -

A decislor on any such reguest for compassignate
appointment  sdould b tdken only a3t the favel
af the Secratary of the Ministry/Deparsment

Lancer nwd.

Dteai

ta)

(-]

c)

The profctma a5 an Annexure may be ussp by
pMinistries/Oepartments/Offlces for ascar baining
necessary information 4nd pracessing the cases of
canpassionate spp=intment.

The Hslfare Officer In sacn #Minisiry/Deparzment/
OFFicas should meet the nembers of ths family of
tha Eavdrmmient servant in question immedistely
afler his desth to advise and assist  them in
geELting appointmant an compasslonate grounds, The
spplicant should be called in person at the very
Tirst stage anc advissd in person sbout Ethe re-
quiremente ano formslities to be campletad oy hir.
An  application for appointment. on comsassionate
grounds should be tonsicersad in the light of the
inatructinns issued frem time toc Lims by the
Geparsment of fersonnsl aod Trainiiig (Esyanlisn—
ment Divisioni on the subdect by a4 conmittse af
officers consisting of three officers - one
Craimman and two Members - of the rank aof Deputy
Secretary/Director in the Ministry/Pepartment and
officars of eguivalent rank in the cese of at-
tached and -sUbordinate offiges. Thz  wWelfare
Officer mzy also he made on= of the PMagbers/
Chairman of the commitles depanding upon his rark.
The - committse may meet dur ing the sscond wesk of
svery month to consider capes recelived during %he
arevious month, The applicant may aiso be grani=d
pardonal hearing by the cummittee, 1T necessary,
for bettsr appreclation of the facts of tne case.

o poaea BT
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() Recopmendation af tes' Esmmisbes should be nlaced
before ihe compel=nl aLthorily for a decision,. If
e  compsteny authsrity disagrees watis thi
comnlttes's recommendation, thse casz May b=
refarred io  $he mext higher autherity for  a
decisinn. :

®  person appbinted &n compasslonate grourds under the
schema stiould give an undertaking in Writing tas in Anvssurs) that
hesshe Will maintain praperly the other Family meabers who wsre
dependent on the Government servant/msmber pf tha Armod Furces in
questing and in case it is proves sSubsenusntly {zt dny time) that
the family members ara being reglected or are not being paintalned
pPreperly by himfher, nhis/ber Appcintment may ke Serminated
forthwith.

L BECUEST £OR CHANGE IN POST/PERSON

When & persaon has  been sppointed on corpassionate
grounds to a particular cust, tne sst of circumetances, wWhich  lesd
ta such  appointment, should bps dedned Lé have czassd  tn =xist.
Therefore., — '

ta) hesshe should sbrive id Ris/harc cearesr like his/
her culleaglizs far futurs advancement and  any
request for asnointment fo any higher post on
ceneidsration of compassion should i nvarizably be
rej=scted. '

th @n  appointment made on copgassionate  grounds
! oeandut be tropsferred to any otlier person and any
reéquest for the same on ceonsiderabions of compas—

sion shodld fnvariasbly Be relectad.

15. SENIORITY

tal The Inter-=se seniorify uf persoms appointed (on

coiipassionate grounds may b= fixed with raferssce
ko their date of sopaintment. Their interpolztion
with the pirecs rECrurEs/promytess may alse be
Made with referance to thelr dates of appointment
withnut disturbing thHe inter-se  seniority af
direct recrul ls/promotees.

ik Dates of joining By = perspn aspointed on cdmpas—
sicnate grounds shall ne treated &= the date of
nissper regular agpointmens.

e, BENERAL

tal fopointmanls made on arounds of compazsion should
Be d¢on= in such a way that pereaps appointed 4o
= the: pest  do bave bhe sssential =oucretlional and
tzchnical qualifTications and 2uperiancs | requirsd
for the post consistent with the requirement of
maintenance af »fflciency of adminisiration.
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It is pot the intantion to restrict ewploymiént of
a Tamily memhber of the ‘decessed o @edically

ratired Grous ‘B Government ssrvart o & Groun

‘DY pmat anly.  &s such, & Tamily mesher of  such
Group "D’ Oovarrment servant cen bs spacinted to a
Broun L' post for dhich hgsshe ls ‘educakimmally

‘gqualifisd, provided & vacancy in Grolp 'C' post

sxists far this purppse.

Th=a Schema uf compacsionate  aopointments was
wonceived as © far  hack as 1958. Since then a

aunber of welfarz messurss have besn introducea by
‘tive - Bovernment - Wwhich have made a signiflcant
differenca in  the fipadzial posillan of  the
Fam;linn nf' k= 'Saverriment servants dying in
Narress/rstirsd on medical grounds. An  applica-
tion for cnmpaﬁﬁ:onatﬂ appointmant showld, howev—
Er, Aok be.rejectes mers=ly on the ground that she
faini ly 'of the Bovernment servant nas received Che
bensfits under ERe various welfare schamss. While
Zonsidering a3 fenuest for appointiment on  compas-
mionate ground a Balanced and objective assesanent
nf the fipancial condition of the family has to bo

made  taking ints account its asseks and Yiapili-

tims 'lim:luﬁ[.ng the benefits received undes the
wvar loue wWelfare schemes sentionsd avove) and =11
stiiar relevant fTactors such as the presence of an
earning merber, size of the Tamily, ages of the
childrea and the sssantial needs of  &he ’Antlv,
etc.

Campassicnate appnintmen% shoule not be danisd  ar
dzlzyed mer2ly on the ground thar fhere is venr-
ganisalitn in the Minlsbry/Depar tpent/DfMlce. It

"anould ‘He made availabile to the psrson  concérnsd

if therz is a vacancy mEant  for compassionate
zpoaintment and he or she is found eligipls and
syitabie under the scheme.

Reguests Tor compassionate appolntasnht eon=agquint
on death ar retirement an medical grounds of Group
‘D' staff may be considered with gredtsr eyppathy
by applying relased standards depending on kne
facts amd circumstances of the cass.

Compassitmats appclnumant will have precsdence
aver absorption of surplus smployess ana Fegulari-
sdtion of dally wsgas/casial worksrs with/uithout

temporary status.

saele e 10—
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ig) Ary reguest to ncrease the upper age Jimit ot o
years for retirement on medical grounss prescribed
in para 2(AL (L) ahd (e} abuve in reszect of Greun
YANAIRY/ TR Gavernment servants and to Lrira i a3
Par  wWish the li.t!p'p_'uar_ age Limait af =7 Years are—
scribed therein for Broup ‘DY Goveriment servants
an  tha ground  that the age of retlrement has
recently  (May,1998% beon raised from S& years o
&0 years for Group 'RY/YBE Bovernment servants
{which 1s a¢ par with the age of retiromeal of &0
years anplicaplis ta Group ‘b Gover imant servants)
or  on apy ather ground should irvaridbly be re-
de=cted sooas to énsure that the Bensfit of compas-
slunate appointment avallable Unfer the =cheme t=
nat  misused by se=king. retirement on  medical
grounds. at the Fag =nd of ene's carser and also
kKeeping in view the fack tnat the higher uppsr age
Hmit of 57 years has heen prescrived thersin  for
‘Graup 'pr Govarninens ssrvante for the reazon  that
thay ars 1oy pald Goevernment servants who get
mesgre: invalid pensian in Camesrisan to sthers,

17, IMPERTANT GHURT JUCGEMENTS

_ _ The ruling ceontalvgg in the Tollowing Jidosaents  may
2lsc ba kept in viow wnile canstderiny case=s of compassicnatbe
Enpolntmant -

tay The Suprams fourt in ite dudgenent dated #oril B,
1992 in ths case of Audlior Gerers!: of Indea ani
sther Vs, G. ananta Bajsswara Rag [ (19%4) 1 &oC
198 1 has held that Sppmintment on  grouncs  of

: A=scent | clzarly yvinlates Srticle 14(23 af  the
| Eonstitution, but if the sppdintmenl is  cenfines
U0 tha ‘son or daughter or wivow o the Bovernment
servant Wit di&d In harnese and whis need=  immedi-
ate appointment an grounds of lamediate need of
2ssistanca  in the svent of there teing no okher
earning  member In the family ‘a supplement  the
lzs=  of incotiz from tha bBraag winner ts relievs
the economic disiress of the members of the fami-
Iy, it ls unsxcepticnable.

(B}  The Supreme Court's Jufgensnt dated May 4,  19%e
in the case af Umesh fumar Magpsl Vs. State oF
Heryana and others € 37 1994(3) S.C. 385 I nasa
lald dawn the follaling impprtant arinclioles in je
regard:-

(ED Orily depsndents of an kapluoyee dying in
harnesz  leaving his family in penury and  without
any.  means of livelincod can b2 sppointed o cem=-
Fassianate ground. :

ruyeewaddS=
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(i1} The posts Lln Grouos ‘cr omnd ‘DY (Formerly
Clase 11l .ang LY) are the lowsst pasts in nan=

manual and marmisl categories and hence tnzy atane

can be oiferad an conpassionate grounds and nro
pther post  ias. im the Broup 'R or  Heslp Bt
categary is sxpscted cor reguired to bs given for
this purpose as It i=s legally amp=rnissinie.

titt} The whzle ghiact of ygranting cappassionate

sppointmant is to enabls the Family to tide over
the sudden crisis and to relieve the family aof the
deceased from financial destitution and to tip i
get over Lhe emergency. ;

1iw) Offering compassionate appointment as a
vatter . of course irrespective of the Tinanclal
rondition of the family of the decsassd or madi-
cally retirsd Government servant is legally ympar=
missible. -2 - ' )

(v} nejther the gualifications of the ariplicant
{degendent family member! nar the post keld by the
docoased or madically retired Governmant servanl
is relevant, 1f the applicant findz i telow hls
dignity to accept the past effered, he 1= fres nok
te do so. The post is net offered to cater to his

=batus but to sss thg Tamily thHrough the pouromic

calamity.

Ivit Compassicnate apprintment cannot be granted
=fter lepse of a reasprable periad and it Ls nat a
veEsted right Which can be exsrcised ab any Eige in
future.

iviid Comaassignake appointment camion: b= of fered
by an individual Functionary on an sd-hdc basis.

THe Sugreme Dourt has hedd in its Judgement datsd
February 28, 1$95 in she c=se of th= Life lnsur—
ancs Corporation of India Vs. Mrs. Asha Ramchandra
erkar and gthess [ J7 199al@) 5.C. 183 7 that
the High Courss and Admipistrative Tribunals <an
not give dirsction for 4ppointpént of 3 persan on
compasslensta grounds but can meraly direct con-
sideration of the claim for such an appointment.

The Supress Ugurt has ruled in the cases ai
Himacha! Road Transpart Corperation Ve. Dinesh
Kumar [ IT t99413) S.€. 219 j on May 7, 1996 and
Mindustan MAeronautics Limitec VYs. Smb. & Radhika
Thirumalal [ JT 199&(9) S.5. 197 1 on Octokar 9,
1994 that appointmsnt on compassionate grounds car
be ‘made anly if a vacancy is avatlablia Tor that
purpcse.

g O
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The Supreme Court has held dn dts Jadgem=ct 40 U
case of State of lsryand and pthers Ys. Rani Be.,

and dthers © I 1996(AY S5.0: &6& 1 on  July 13,

1996 that it the scheme regdrdingiappolntment an
comrpassiorsts ground ds-sutended oo all sorts  of
casual  Jo-buc employeEes incluging those whn are
Working as Apprentices, then such schems cannct be
justifisd an Constitutional grountds.
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PART = A

. tal Namm ot Ule gavEsnment senvant

(beteEssac/relited an medical grsunes).,

It Seslundtiom ot the Gevernmens -
wervanbs.

‘2l Whaynsr Ue s Gredp "D =F hpt *

1d) Date If BiTkh of the Soweriment

sarvant. h h o

i=l  Daci ne dessh'iretirgredl an
wegr=al grooads.

1) Tolsl lengeh ot service rapncares,

sl WneEthen pecdaasob 20 Lokjioe 3=y

] WestHer Lelanging to S20290 209,

b L&y Hame of Lhe ..apc:td..tz few . - .
aneobatmens:
(21 =HlsiHe- relatlon=alE actr b

Guuarnmant senvant .

(2! Dasts nf bymtk.

fd) Edurakbizyazl Guul VELeaLSps.

a1 Ahether ane pther depmadeErt  Fame lly

ARniNT has ke appoi vl an
Conprassionnte appololma-t,
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“PHOFORMA FOR SUBMITTING WELFARE OFFICER REPORT {NOT BELOW THE RANK OF
E/AD MITH CGAC !

VELY

1. Nameof spplicant WG S/0/010 late
2 Movesblellmmosalile Propery
{3) Land: Cuttivable with Arpa Probable cost
Ron Cultivable Area Probuble st

Railding /House [SHop/Plol
Carpet area/constructed area/Nao. of rooms & size
Single Moo/ Flat/Multl-slurey
Progent Marker costot the house
3, Woveatle Property:
(#) Fourwheeler Malie Maled
a0 la) Details of family persion
b) Othar benefits receved
5 Dateif visie
6. Size &status of the family:

5t | Name of the | Relation | Age | Mantl | Education Octupation | Remarks
s | Family with Ex/| ([DOB}  Status |
mamiers emplvee
A
2 —_—
3 1
Fl
: N
&
? p—
g

7 Source of income of the family from land/culliveble/shop/any family member
Alreatly in‘servite. )

8. Iy case the tamily is living in rented house, the-address where staying along with rent
agreement /rent receipt in original may be abtained. ' '

9. Electricity bill Last vecsived [dmonint]

10. Telephone bull Last receivod (amount]

13 Labilties:  Education/Martiage etc

12 Fipancial staths and [lving style of the family;
\ery good/gaad/avernge/peor/very poor/indigent

15, Ay other puints felt neppacary.

14, Any supporting documentesuct as Bank statement/patwari mpmﬁ vhsildar

Repom/Sarpanch repart ete.if any,
15, Redummenidations:

Plare:
Date
Signature of the 'W Dfvisting sfficer
Name & Dasignation.
Qffice ssal
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