To

Shri Kapil Sibal Ji
Honorable Minister of communication & IT, GOI
New Delhi.

Subject: Humble appeal through this Signature campaign against the discriminative act of BSNL management towards qualified Direct Recruits of BSNL causing high unrest, demotivation and demoralization in turn deteriorating the performance of the company- your kind intervention is highly solicited.

Respected Sir,


We are about 12000 professionally qualified Engineers and Account officers recruited by BSNL through toughest all India competitions conducted by premier institutes of India like IITs after inception of BSNL in Oct-2000. Needless to say that we are the only executives recruited with professional qualification in BSNL and handling all the core technologies of BSNL and compatible to accommodate, upgrade ourselves with fast changing technologies in telecom industry.
However, it is regret to mention that we are becoming the victims of high end discrimination by BSNL management in every respects like career, pay, future and social security benefits etc. and we are being completely ignored which in turn is causing huge unrest, demoralization and demotivation amongst us which may  affect  the performance of the company downwards. 
We humbly seek your kind intervention through this signature campaigning under the banner of AIGETOA (All India Graduate Engineers and Telecom Officers Association) against the following discrimination/ignorance of BSNL management:

1. On one side about 3 lakhs executives and non-executives appointed before 01-01-2007 are enjoying the pay hike in tune of 30-40% after pay revision, while on the other side direct recruits appointed after 01-01-2007 are losing Rs. 2500-3500 per month in comparison with their pre-revised scale due to act of BSNL management by which they have degraded the pay scales of this talented and youngest lot of BSNL from E1A to E1.
2. On one side, BSNL management has recently issued order regarding 78.2% IDA merger benefits to about 3 lakhs executives and non-executives by bearing additional financial burden of approximately Rs. 400 Cr per year to implement the DPE order which followed the recommendations of 2nd PRC, while on the other side have ignored the same DPE order which followed the 2nd PRC recommendations regarding finalization of standard pay scales and implementation of 30% superannuation benefits as it would have benefitted only the direct recruits although the additional burden was hardly of the tune of Rs. 100 Cr per year.
3. On one side BSNL management has proposed recruitment of external candidates at E5 in the name of DGMs obstructing the career paths of already recruited similarly qualified direct recruited executives and Management finds any Engineer/Account professional having 12 years of post qualification experience in any field and in any company of the world, suitable for executing the role of DGMs in BSNL , while on the other side similar and even more qualified executives having 12 to 20 years of experience in BSNL itself are not being made even eligible in their entire career for sitting in the competitions for recruitment of DGM.  
4. On one side, management has proposed lateral recruitment of external fresh candidates in the name of MT for execution of role and responsibility at E3 in BSNL, while on the other side similar and even more qualified internal executives having 3 to 20 years of experience and already promoted to E3 to E5 are being denied the same role and responsibility. Further BSNL Management is not adopting the performance based contemporary CPSU hierarchy promotion policy as being done by other PSUs and instead is running on same age-old policy which is not having any relevance in current competitive scenario. The situation has resulted into technically and professionally qualified executives not getting their first promotion even after completing around 12 years of service.
5. On one side BSNL management has been efficiently maintaining the pension contribution and GPF funds of about 3 Lakh absorbed employees and while on the other side they have failed completely to maintain the proper contribution and accountability of EPF fund of hardly 25000 executives and non executives directly recruited after inception of BSNL which is putting our future and social security completely at risk.
6. BSNL management has made a policy of time bound financial up-gradation in such a way that one side almost all the absorbed executives are getting their first up-gradation in 4 years and while on the other side the direct recruits are being made to get  their first up-gradation in 6 years.
7. On one side BSNL management have never executed the transfer policy in its true sense and have never displaced the absorbed executives en-masse either on longest stay basis  or on promotion which resulted in may persons working at the same place for even more then 20 years while on the other side they have recently displaced around 50 to 90% direct recruits (varies circle to circle) after their long awaited first promotion and that too at the time when education session has already started and they have spent lakhs of rupees in admission of their wards. BSNL management by displacing direct recruits en-masse has not only put in the hardship to direct recruits but also created turbulence in the company as local circle/SSA management from where such mass displacement have occurred are finding it very difficult to run the services smoothly. This mass displacement is not only limited to circles but even the critical operations like BSNL mobile zonal nodal centers have not been spared. This act of BSNL management becomes more baffling considering the fact that major displacements have occurred in profit making circles like AP, Orissa, Karnataka etc. where the graph of BSNL revenue is moving northwards.   
8. Last but not least, one side BSNL management has provided formal platform and facilities to the executives associations representing absorbed executives,  while on the other side same is not being extended to the association AIGETOA (All India Graduate Engineers and Telecom Officers Association) representing the direct recruits executives recruited after inception of BSNL and henceforth our problems are remaining completely unheard.
Honorable Sir, anybody would agree that qualified and young executives of any company are their most valuable resource in taking the company to the zenith and hence motivation level of this lot must always be kept in high spirits.  But perhaps BSNL management is thinking and doing just opposite to make us the most deprived and demotivated lot in BSNL which gives us enough reasons to believe that such discrimination cannot be due to ignorance and it must be a planned act of the vested interests in BSNL management to take it downwards by inducing high unrest, demotivation and demoralization amongst the young and qualified executives.
we the qualified executives never intended to go on the path of agitation/strike and always believed in justified negotiation in amicable ways but BSNL management is not listening to us despite passionate and repeated pleas/appeals to settle our grievances. This continued ignorance has forced us to follow the path of agitation from 22nd July-2013 onwards on the call of AIGETOA. 

YOUR KIND INTERVENTION IS HIGHLY SOLICITED TO SETTLE OUR LONG PENDING DUES AND PREVENT US FROM PERISHING IN THE SEA OF DISAPPOINMENTS, DEMOTIVATION AND DEMORALIZATION WHICH HAS BEEN DELIBERATELY CREATED BY BSNL MANAGEMENT FOR US. 
Your’s faithfully

(All direct recruits executives of ---------SSA-------Telecom Circle)

Kindly see the overleaf for detail and signature of executives

Copy to:

· Shri Milind Murli Deora, Honorable MoS, GOI

· Dr. Kruparani Killi, Honorable MoS, GOI 

· Shri M F Farooqui, Secretary DOT, GOI

·  Shri R K Upadhyay, CMD BSNL 

Signature must be done on the overleaf (other side of page) in following format.

Humble appeal through this Signature campaigning against the discriminative act of BSNL management towards qualified Direct Recruits of BSNL causing high unrest, demotivation and demoralization in turn deteriorating the performance of the company- your kind intervention is highly solicited

	S.N.
	NAME
	DESIGNATION
	QUALIFICATION
	RECRUITMENT YEAR
	SIGNATURE

	1
	 
	 
	 
	 
	 

	2
	 
	 
	 
	 
	 

	3
	 
	 
	 
	 
	 

	4
	 
	 
	 
	 
	 

	5
	 
	 
	 
	 
	 

	6
	 
	 
	 
	 
	 

	7
	 
	 
	 
	 
	 

	8
	 
	 
	 
	 
	 

	9
	 
	 
	 
	 
	 

	10
	 
	 
	 
	 
	 

	11
	 
	 
	 
	 
	 

	12
	 
	 
	 
	 
	 

	13
	 
	 
	 
	 
	 

	14
	 
	 
	 
	 
	 

	15
	 
	 
	 
	 
	 


