PRESS RELEASE

To 
------------------

-------------------

All qualified engineers and account officers of BSNL are on mass leave from 22nd July-2013 and will held mass demonstration at Bharat Sanchar Bhawan, New Delhi against discriminatory attitude of BSNL management and deliberate and planned move of BSNL management to make it a sick PSU.
On the call of AIGETOA (All India Graduate Engineers & Telecom Officers Association) around 12000 Direct Recruits Graduate Engineers and Account Officers will remain on leave from 22nd July-2013 and will organize mass demonstration on 29th July onwards at Bharat Sanchar Bhawan New Delhi till resolution of the issues.
After inception of BSNL in Oct-2000, BSNL has made till date, direct recruitment of around 12000 professionally qualified Graduate engineers and Account Officers at executive level to run the telecom services of BSNL and more than 3 lakhs employees have been absorbed from Department of Telecom. When the Telecom Scenario was changing at very fast pace and most of the existing set of employees absorbed from DoT era were unable to cope-up with these fast changes in Telecom Technologies owing to their working in legacy era and age and lack of professional qualifications, these 12000 young and professionally qualified executives recruited after inception of BSNL have taken maximum of the responsibilities on their shoulders to run the technology oriented telecom services at executive level. If any kind of survey is done within the public and customers, it can be very easily inferred that we, the young executives who are serving this company with full commitment and dedication to provide highest level of customer satisfaction and have been giving a very tough challenge to private operators till year 2007-08. Instead of keeping our motivation level high, BSNL Management has been deliberately started targeting this group so that our performance goes down and private operators can have a free run and prosper manifold. Some of the open acts of BSNL management of targeting the young and qualified executives to impact the performance of the company are as under:
· BSNL management has hiked the salary of all the absorbed employees by 30 to 40% followed by the 2nd pay revision effected from 01-01-2007 but at the same time salary of the qualified executives recruited after 01-01-2007 has been lowered by almost 20% then their pre-revised salary.
· BSNL management is contributing towards pensionary benefits of the absorbed employees on the maximum of the pay scale as recommended by pay revision. Even BSNL management is paying perks and allowance to the executives working on deputation but contributing no amount for the pensionary benefits of the direct recruits against the recommendation of pay revision hence survival of these young executives in their retired life is on stake.

· Recently BSNL management has extended the benefits of 78.2% IDA merger recommended by 2nd PRC to all it’s executives and non-executives which imposed around 400 Cr per year financial burden on BSNL and extended perks and allowance to the officers working on deputation but denied to implement the recommendations of 2nd PRC to hike the pay of directs recruits who are already facing pay loss after pay revision and to extend the pension benefits citing poor financial position of BSNL.

· BSNL management has allowed the promotion to absorbed employees to the level of DGM irrespective of their qualification but despite having all the talent and professional qualification executives recruited after inception of BSNL could not get their first promotion even after passing more than 10 years.

· BSNL management has proposed external recruitment at DGM from the private candidates having engineering qualification and 12 years of post qualification service experience in any domain but did not allowed the similarly qualified executives of BSNL having telecom experience of more than 12 years in BSNL itself.

· BSNL Management proposed recruitment of external candidates in the name of MT to execute the responsibility of E3 pay scale but similar qualified executives of BSNL are not given the responsibility of E3 pay scale even though they are being paid the pay scale of E3-E4.
· Policy of financial upgradation of executives is formulated in such a way that absorbed executives will get their first upgradation in 4 years irrespective of their qualification and performance but professionally qualified executives recruited after inception of BSNL will get the same in 6 years.
· This company is facing net loss since year 2008-2009 which is increased to more than 7 thousands Crores by year 2011-12 just because motivation level of young executives has been brought down to an all-time low due to policy of punishing performance in BSNL instead of reward.
· Some of the circles like AP, MP, Orissa, Maharashtra, Punjab who have shown some positive growth during last financial year but now out of sudden BSNL management has transferred 50 to 98% direct recruits overnight from these circles on their long awaited first promotion and created complete turbulence in these circles and even the critical centers like Zonal Mobile Centers where expertise cannot be achieved overnight has not been spared. It can not be denied that such mass displacement which is in-fact first time in BSNL history has been done under the influence of private operators who were facing tough challenges in these circles and sectors.   
We the young direct recruits, who have been silently performing for the company leaving our career and future prospects in the hand of BSNL management with the hope of getting a fair justice from them but BSNL management has always acted in reverse. Now, we the direct recruits have decided to go on mass leave against such discretionary and targeted act of BSNL management and thereafter will organize mass demonstration before corporate office at Bharat Sanchar Bhawan, Harish Chandra Mathur Lane, New Delhi from 29th July-2013 onwards till the resolution of the issues.  
