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Ref No: CHQ/AIGETOA/ 166





         Dated. 09-01-09
To

The CMD,

Bharat Sanchar Nigam Limited,  


New Delhi.

Sub: - Regarding the standard pay scale of E2 for direct recruits engineers and account    professionals and career progression at par with similarly placed PSUs. 

 Reference: CHQ/AIGETOA/ 163       Dated. 05-12-08
Dear Sir,

It is learnt that BSNL management is going to further dilute the recommendation of 2nd PRC by introducing mid pay scale (E1A) for direct recruits engineers and account professionals, which has already been considerably diluted by Govt. of India for the A+ category of PSUs. We have already submitted this point to introduce standard pay scale for direct recruits at par with similarly located PSUs in the charter of demand as the part of our agreement with you. I would like to remind your words to form a committee including the representation of AIGETOA for the career progression of direct recruits and qualified executives. This committee had to submit final report before 31st Dec. 08. It is really disappointing that even single meeting have not been taken with the representatives of AIGETOA so for. Sir we can understand that delay is not uncommon due to the various reasons but sending the recommendation for E1A to direct recruits before taking us into the confidence is highly ignorance of our existence and provoking in nature.

Every PSUs and private sectors used to recruit qualified engineers and account professionals from the open market every years, in such situation policy of BSNL management to acquire better talent from the market with worst package among the world of PSUs and private sectors is nothing but highly hypothetical and total unprofessional approach. BSNL management is still walking around the DOT setup and indulged in forming the Group-A,B,C,D RR even after passing more than 8 years of formation of BSNL. Complete brainwash is the need of hour to think in the line of PSUs for the survival of BSNL in such cut throat competitive market. We may be the less in number but we are the real future of BSNL and have to serve BSNL for long time. We are more concern about the future of BSNL than any other groups.  

Putting the qualified direct recruits of BSNL in mid scale i.e. E1a is not at all justified to maintain the parity with the similarly located CPSUs but it will be complete cheating on the pretext of long advertise and syllabus similar to IES examination without disclosing the career progression. BSNL is already struggling with high attrition rate of talents, any further movement of BSNL management which is not at par with the similarly placed CPSUs will only increase the attrition or frustration rate among the actual talents.

Sir while we are very much committed to resolve the issues only by mutual dialogue with the management but management should also try his level best to provide us the platform at right time to avoid any industrial unrest. Other executives are already extracting extra benefits over direct recruits of BSNL in terms of various Govt. facilities like pension. BSNL management should not undermine the talents and struggle power of direct recruits by placing them in mid scale along with other executives. 

Less than E2 scale right from the joining is not acceptable to any direct recruits of BSNL, so, management must thing positively before sending the final recommendations to DOT regarding the implementation of the 2nd pay penal to maintain the industrial peace and harmony.          

With regards

Sincerely yours

(R P Shahu)
Copy to:

1. Thiru. A. Raja, Hon’ble MoC & IT for kind information & intervention please.

2. Shrimant Jyotiraditya Madhavrao Scindia, Minister of State for Communications & IT for kind information & intervention please.

3. Sh. Siddharth Behura, Secy/DOT, Govt. of India, for kind information please
4. Sh. Gopal Das, Director (HRD) and other functional directors of BSNL Board, for kind information and n/a please 

5. Sh. Shakeel Ahmed, DDG (SR), BSNL for kind information please.
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