From:









Dated: 18/09/2015
Ram Pratap Shahu, SDE, O/o DE (Mobile Operation)

Arera Telephone exchange, Bhopal (MP) 

HRMS No-200206440

Mobile No-9424051555, Email Id- r_p_shahu@yahoo.co.in

To

The Director (HR),
3rd Floor, Bharat Sanchar Bhavan, BSNL Corporate office
Harish Chandra Mathur Lane, Janpath, New Delhi - 110001
(Through Proper Channel)
Sub: -
Request to stop the process of DGM appointment from among external candidates without declaring the result of DGM written exam held on 20-10-2013 for internal candidates.
Reference:  My earlier representation in this regard dated 27/07/2015

Respected Madam,

With due respect, it is to be submitted that,
1. BSNL held a written exam on 20-10-2013 for the recruitment of DGM in Telecom Operation against 109 vacancies. In this exam, I was allowed to appear with Roll Number 5001110815 Centre at St. Lawrence Convent, Geeta Colony Facility Centre Delhi.
2. That, BSNL declared the result of said exam on 20-06-2015. Whereas, it did not process the answer sheets of departmental candidates such as me and did not consequently declare the result thereof, citing some decision of Hon’ble CAT Chandigarh and PBCAT Delhi declaring the internal candidates such as me ineligible.
3. I have never been communicated about any such decision of Honorable court which made me ineligible. In fact, the decision of Hon’ble CAT Chandigarh and PBCAT Delhi cited above was delivered before the conduction of examination. The Hon’ble tribunal in said orders observed, that “The mode of recruitment and the category from which the recruitment to a service should be made, are of matters which are exclusively within the domain of executive; and it is not for judicial bodies to sit on judgment over the wisdom of the executive. It is for the employer to prescribe the eligibility criteria and the competence of the employer cannot be questioned by the petitioners so long as the criteria prescribed is uniform and with the object of absorbing more efficient and talented people for effective functioning of the organization.” Hence, this judgment nowhere renders the internal candidates such as me ineligible for the recruitment as DGM but decision was left over to the wisdom of the employer (BSNL) to select more efficient and talented people for effective functioning of the organization. 
4. Employer (BSNL) using it’s wisdom had allowed me to appear in the DGM exam even after pronouncement of the said judgment. BSNL have neither taken any undertaking in the exam nor communicated to me about my ineligibility and not declaring the result. I possess all the requisite qualification and experience as of selected candidates hence without declaring my result it cannot be ascertained that employer is selecting more efficient and talented people for effective functioning of the organization.   

5. I have already submitted detail representation vide letter mentioned in reference cited above but it is regret to state that said representation is not yet disposed off. It is learnt that BSNL is conducting interview of the selected candidates from among external candidates for their final appointment without declaration of my result and without disposing off my said representation.

6. Considering the facts mentioned above, I humbly request your good self to kindly stop the further process of DGM appointment from among external candidates till it is established that selected candidates are more efficient and talented than internal candidates which is only possible by declaring the result of internal candidates like me.    

Faithfully yours

(Ram Pratap Shahu)

