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4 A
7/IN THE CENTRAL ADMINISTRATIVE TRIBUNAL, CHANDIGARH BENCH, D
) CHANDIGARH !

MA NO. of 2017 in

CP NO.060/00001/2017 IN
OA NO.060/00361/2015
SURINDER KUMAR ... APPLICANT
VERSUS

ANUPAL SHRIVASTAVA AND OTHERS ....RESPONDENTS

Miscellaneous application under Rule 12 (5) of the
CAT (Procedure) Rules, 1987 for permission to
place on record Reply to rebuttal to the compliance

affidavit.
RESPECTFULLY SHOWETH: -
1. That the above-mentioned Reply to rebuttal to the compliance afﬁd;avit is

filing before this Hon‘ble Court with this application.

2. That the respondents desire to file Reply to rebuttal to the com?liance
affidavit to CP. Hence the answering respondents pray that Reply to rebuttal ;to the

compliance affidavit may kindly be allowed to be taken on record.

|
3. That in view of the submissions above, it is respectfully prayed that the Reply
to rebuttal to the compliance affidavit may kindly be taken on record in the iqterest

of justice. |
1
It is, therefore, respectfully prayed that the accompanying Reply to rébuttal

to the compliance affidavit on behalf of respondent may kindly be placed on record

!

Place: NEW :DE.L.HI Respondent No.3 “

Dated: 2.0.{2. 2.01F ’

in the interest of justice. l

(TN yjaearaw) | 3
(ARUNA GUNDARARAJAN) I
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GChairman. Telaaom Commisaian
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JVERIEICATION;. @

I, Aruna Sundararajan, Secretary  Telecom, Department | of
Techommumcatlons Ministry of Communications, Sanchar Bhawan, 20, Ashoka
Road, New Delhi - 110001, do hereby verify that the contents of para No.1 to 3 of
the application are true and correct to my knowledge and belief as per legal advlcc
No part of it is wrong and nothing material has been kept concealed there from,

Place: -NEL\[ DeLn: Y,

N . |
Dated: f;i,;u.lt.l-_’?_o[ E Respondent No.3 /
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IN THE CENTRAL ADMINISTRATIVE TRIBUNAL, CHANDIGARH BENCH,
CHANDIGARH

CP NO.060/00001/2017 IN
OA NO.060/00361/2015
SURINDER KUMAR .....APPLICANT
VERSUS

ANUPAL SHRIVASTAVA AND OTHERS ....RESPONDENTS

Reply to rebuttal to the compliance affidavit dgted
30.03.2017 for and on behalf of respondent no.3

|

to the above titled CP.

RESPECTFULLY SHOWETH:

PRELIMINARY SUBMISSIONS: |
|

1. That consequent upon formation of BSNL on 01.10.2000, Grou“p ‘A,

‘B’,'C’ and ‘D’ employees of the Government Department were transferred to jthese
companies on ‘as is where is basis’ along with their posts on deemed deput;ation.
The officers were required to give option for absorption in BSNL or revert bgck to
the Government. About 3,97,800 Group ‘B’, 'C’ and ‘D’ employees were abstorbed

in BSNL.

i
2. That the applicants are not DoT absorbed employees. They belong to
2004 batch of JTO recruited by BSNL. Their pay and allowances are totally

governed by BSNL only as per Executive Promotion Policy (EPP) of BSNL.

3. That after due consideration of the recommendations of the 2"%‘ PRC,
an Office Memorandum No.2(7)/08-DPE-(WC) dated 26.11.2008 was issued Py the
Department of Public Enterprises conveying decision of the Government on révision
of pay of board level and below Board Level executives and Non-Unionized

Supervisors in CPSEs w.e.f. 01.07.2007. As per the said OM, the revised paye, scales

for below Board Level executives were as under: |

i
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/ €2 10750-300-16750 20600-46500

E3 13000-350-18250 24900-50500
B4 14500-350-18700 29100-54500
ES 16000-400-20800 32900-58000 |
(E6 17500-400-22300 36600-62000
E7 18500-450-23900 43200-66000
E8 20500-500-26500 51300-73000 i
E9 23750-600-28550 62000-8000
4. That the proposal received from BSNL for replacing two intermediary

pay scales of E1A and E2A by E2 and E3 respectively was carefully considered by
the Department of Telecommunications in consultation with its Internal Finance
Division in the light of the orders/instructions issued by the Department of Public
Enterprises. Having regard to the various relevant considerations particularly the
affordability and sustainability in view of declining revenue of the company, the

proposal was found to be devoid of merit.

5. That it is respectfully reiterated that orders and instructicns issued by
the Department of Public Enterprises regarding revised pay scales notified for
CPSEs are clear and explicit. These orders/instructions, inter-alia, lay down that
below board level executives of CPSEs have necessarily to be fitted in the specified
grades of EO to E9 and these grades and the corresponding pay scales cannot be
altered by CPSEs. The said orders instructions further lay down that no
intermediary scales have been permitted under DPE OM dated26.11.2008 and

02.04.2008.

6. That it is further submitted that the proposal made by BSNL for
creation of new revised pay scale as repiacement pay scale for E1A and E2A was
carefully considered by the Department of Telecommunications in consultation with
its Internal Finance Division in the light of the orders/instructions issued by the
Department of Public Enterprises. Having regard to the various relevant

consideration & including the affordability and sustainability in view of declining
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S flimsy grounds ang it was necessary for this Department to refer this proposal to

the Department of public Enterprises.

8. That in this regard, it is respectfully reiterated that DPE OM dated 26"

November, 2008 notifying the revised pay scales for CPSEs on| the
recommendations of 2™ PRC, it was stipulated that any anomalies in the revised
Pay structure should be forwarded by the CPSEs with the approval of the Board of -
Directors to the administrative Ministry/Department who will examine the samé and

dispose of the issue.

9. That through OM dated 26.11.2008, the Department of Public

Enterprises issued clarification regarding scales of pay and grades of executives at
below Board level in CPSEs and the said OM has been issued by this Department to
fulfil its mandate. The applicant is unnecessarily raising untenable issues to
support his misplaced contentions.

PARA-WISE REPLY ON MERITS:

|
1&2 That contents of Para-I and II of the rebuttal filed by petitioner are a

matter of record. Hence no comments are offered.

85 That the contents of this para as explained are wrong hence dépied.
The 2™ Pay revision issued by the Department of Public Enterprises (DPEl) for
CPSEs on 26.11.2008 and accordingly pay scales as per 2™ PRC (Pay Revjision
Committee) were implemented in BSNL w.e.f. 1%t January, 2007. The applicaqts in
the instant case are BSNL employees, recruited by BSNL after 01.10.2000 i.e. iafter

the formation of BSNL and therefore are not DoT absorbed employees. Thei DoT

order dated 28.03.2017 (Copy enclosed as ANNEXURE R-1) is in accordanceiwith

DPE guidelines indicating standard pay-scales from E1 to E9. DPE vide their I¢tter

dated 09.07.2014 (Copy enclosed as ANNEXURE R-2) has also indicated 'that
there is no scope for introduction of intermediary scales of pay in 2™ PRC. Thisl has
been communicated to BSNL vide DoT letter dated 18.07.2014 (Copy encloséd as
ANNEXURE R-3). The executives appointed by BSNL after its fOFmatioﬁ till

01.01.2007 should have been recruited in E1 pay scale by BSNL. It is relevant to
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/Beéen mentioned. In 2003 and 2004, during absorption of DoT employees in BSNL,
few steps were taken as one-time measure for smooth absorption of; DoT
employees in BSNL. This action was taken as a special compensation to; DoT
employees with a view to ensuring that there was no loss of emoluments on

absorption in BSNL and also to facilitate the absorption process smoothly. |

The proposal received from BSNL for replacing two intermediarY pay
scales of E1A and E2A by E2 and E3 respectively was carefully considered b‘y the
Department of Telecommunications in consultation with its Internal Finance Division
in the light of the orders/instructions issued by the Department of Public
Enterprises. Having regard to the various relevant considerations particularlJy the
affordability and sustainability in view of declining revenue of the company“, the
proposal was found to be devoid of merit which was also communicated to ESNL

vide letter dated 9" August, 2016 (Copy enclosed as ANNEXURE R-4).

The BSNL has its own recruitment rules as well as its own promjotion

policy for their executives. All applicants have been recruited by BSNL. Their claim
|

. . . . |
on promotion from Rs. 11875-17275 to Rs. 22800-46500 is not justified as per

|
promotion policy of BSNL as well as existing guidelines of DPE. On first prom?tion,

l
they are eligible for pay scale of Rs. 20600-26500 only. |

|
|
It is relevant to add that BSNL is a CPSE working under DoT‘ and

|
wherever inputs/comments are required, DoT takes inputs from BSNL. DoT ‘etter

dated 28.03.2017 has been issued after taking into account the proposal dated

|

09.01.2009 received from BSNL and the same has been mentioned ini the

presidential order. }

It is further pertinent to mention here that DoT order dated

)
28.03.2017 is in compliance with DPE OM dated 26.11.2008 (Annexure R-5)

|
related to revision of scales of pay w.e.f. 01.01.2007 and has been issued iafter

taking approval of the competent authority. l

|

|
It is further clarified that BSNL's letter dated 03.04.2017‘ and

26.04.2017 were processed in DoT and vide letter dated 18.05.2017 (Annexui-e R-
' i
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S(Annexure R-7) from BSNL is incomplete and further clarifications from BSNL were

required, Accordingly, Information has been sought from BSNL vide letter dated

22M June, 2017 (Annexure R-8), the reply of which is awaited. ;

Still further, it is brought to the notice of this Hon'ble Court that BSNL

I5-0one of the highest loss making CPSE in India and continuously making losses of
|

more than Rs. 5000 crores every year since the last 7-8 years and ma‘y be

Categorised as incipient sick CPSE as per DPE guidelines.

The applicants are recruited by BSNL and their pay scales; are
governed by BSNL's recruitment policy and their promotion in the next pay scales

are also governed by BSNL's Executive Promotion Policy (EPP). DoT genera!lyldoes

not interfere in recruitment and their matter of promotion, as these recruited
\

employees are PSU employees, unless there are financial and legal matter v‘vhich

|

\
The DoT order dated 28.03.2017 is in compliance of DPE OM dated

have a bearing to the Government.

26.11.2008 (Annexure R-5). The argument that BSNL has not accepted th [ DoT
order dated 28.03.2017, does not invalidate a government order. The applicant
should pursue with BSNL for an early implementation of said order. The contention
of applicants regarding illegality of the government order merely on the fact tr'1at it
is not acceptable to BSNL and its employee, does not have any Iegalz and
administrative footing. :

|

4, That the contents of this para as explained are wrong hence dehied.
The DoT order dated 28.03.2017 (Annexure R-1) is in compliance of DPE OM
dated 26.11.2008 (Annexure R-5). The DoT order has been issued as per

guidelines of DPE. This order is merely a correction in implementation of 2™ PIT\C of

DPE in BSNL and is not downgrading of pay-scales. \

1
The answering-respondents further submits that DoT has implemented
the order dated 22.08.2016 passed by this Hon'ble Tribunal and the same has been
issued as per guidelines of DPE and is based on the proposal dated 09.01. 2009
received from BSNL. l
tg |
Place: - NEM DELH 1 \\ y |
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/ L Aruna Sundararajan, Secretary Telecom, Department of

Tulecommunicatlons, Ministry of Communications,Sanchar Bhawan, 20, Ashoka
Road, New Delhj - 110001, do hereby verify that the contents of para No. 1 to 9 of
the preliminary submissions as well as para no.l to 4 of the reply on merits are

true and correct to my knowledge and belief No part of it is wrong and nothing

material has been kept concealed there from.

Place: - NEw DELHT
Dated: - D.0,12..2.0)7 Respondent No.3

(Slewol wawruew)
(ARUNA SUNDARARAJANY
LT N R e [
Chelal, wWawhssw  anwrvi ‘
Weorelary, Dasil. of Telsssm |
Crairman, Teleswm Caminienhern
wreww weww /Goeve. of Insia
wid tawAl/New Deihl |
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IN THE CENTRAL ADMINISTRATIVE TRIBUNAL, CHANDIGARH BENCH,
CHANDIGARH "

MA NO. of 2017 in

CP N0O.060/00001/2017 IN
OA NO.060/00361/2015
SURINDER KUMAR ....APPLICANT
VERSUS

ANUPAL SHRIVASTAVA AND OTHERS ....RESPONDENTS i

AFFIDAVIT IN SUPPORT OF REPLY TO REBUTTAL

I, Aruna Sundararajan, Secretary Telecom, Department{ of

Telecommunications, Ministry of Communications, Sanchar Bhawan, 20, A§hoka

: \
Road, New Delhi - 110001, do hereby solemnly affirm and declare as under:- |

1. That the instant reply to Rebuttal is being filed through Aruna Sundarar_"ajan,
Secretary  Telecom, Department of  Telecommunications, Ministry" of
Communications, Sanchar Bhawan, 20, Ashoka Road, New Delhi - 110001, on

behalf of Respondent No.3 in official capacity as Sh. J. S. Deepak thejthen

Secretary Telecom (was a party Respondent No.3) has been transferred to Mihistry

of Commerce.

|
2. That the contents of the reply to Rebuttal have been gone into and the ;same

1

are true and correct. }
|
|

3. That no part of the same is false and nothing material has beenlkept

concealed there from. The Contents of the above reply to rebuttal are withip my

personal Knowledge as per official record. [
i

Place: NE 3 DELH T
Dated: 0, |2..2017F Depanent

Verification:- (SIWON IR
R —————— CARUNA BUNDARAILAJA
W, gevwre s G ?

L

- ~ Bapit. o Telasam
cnﬂmmm O GG
WG WRaRne/Gow. o lndhh‘l“

Verified that the contents of Para No. 1 to 3 of the above afﬁdavit.gfme !

are true and correct to my Knowledge as per legal advice. No part of it is falsé and

Pt RS Sl af
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No. 61-2/2016-SU
Government of India
Ministry of Communications
Department of Telecommunications
Sanchar Bhawan, New Delhi-110001
Dated 28t March, 2017 e

ORDER

In exercise of the powers conferred by the Article 145 of Articles of
Association of the Bharat Sanchar Nigam Limited (BSNL) and in continuation
vf this Department’s Presidential Order No. 61-01/2009-SU dated 27.02.2009
conveying the approval of pay scales, fitment formula, DA guidelines and other
relevant issues as per the Department of Public Enterprise (DPE) O.M. No.
2(70)/08-DPE (WC) dated 26.11.2008, and with reference to the BSNL proposal
for grant of replacement scales for pre-revised E1A, E2A pay scales for JTOs,
SDEs and equivalent cadres, the President is pleased to approve the settlement
of E1A and E2A pay scales in BSNL as follows:

A The pay scale of JTO/JAOs cadre may be revised in the scale of 16400-
40500 in the following manner:

(1) Pay of absorbed appointees in the cadre of JTO/JAOs drawing pay
in the scale of 9850-14600 may be revised in the scale of 18850-40500 as
personal to the incumbent to continue the benefit granted to them in the pre-
revised E1 scale.

(i)  Employees appointed to the cadre either by direct recruitment or
on promotion and who are placed in the pay scale of 9850-14600 similar to the
absorbed employees shall also be accorded the same pay scale, i.e. 18850-
40500 as personal to the incumbent.

(i)  With immediate effect, new appointments to the cadre by direct
recruitment or by promotion shall be in the E1 IDA scale 16400-40500.

B.  The pay scale of SDE/AO cadre may be revised in the scale of 20600-
46500 in the following manner:

(i) Pay of absorbed appointees in the cadre of SDE/AOs drawing pay
in the scale of 11875-250-17275 may be revised in the scale of 22800-46500
as personal to the incumbent to continue the benefit granted to them in the
pre-revised E2 scale. '

(ii) Employees appointed to the cadre either by direct recruitment or
on promotion and who are placed in the pay scale of 11875-17275 similar to
the absorbed employees shall also be accorded the same pay scale, i.e. 22800-
46500 as personal to the incumbent.

(i) With immediate effect, new appointments to the cadre by direct
recruitment or by promotion shall be in the E2 IDA pay scale 20600-46500.

2/-

sk
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S BSNL has to bear additional financial implications on account of any pay
revision arising from this order, from its own resources and no budgetary
support will be provided by the Government.

3f All instructions/guidelines issued by DPE in this regard from time to
tme may be scrupulously followed by BSNL.

4. This has the concurrence of Internal Finance Division of DoT vide Dy.No.
689/M(F)/2017 dated 27.02.2017.

S. This order is effective with immediate effect.
—/Z‘
29|17
( Pawan Gupta j
Director (PSU-I)
Tel. 2303 6019
To

Shri Anupam Shrivastava
Chairman & Managing Director
Bharat Sanchar Nigam Limited
Bharat Sancahr Bhawan, Janpath
New Delhi-110001

with reference to BSNL letter No. 1-50/2008-PAT (BSNL) dated 09.01.2009. -

Copy to:

1; Secretary (T), DoT

2, Member (F)/ Member (T)/ Member(S), DoT
3. AS(T)/ JS(T), DoT

4,

DDG (B&PEF)/ DDG|(Estt.)/ DDG(Accounts)/ DDG(SU)

Copy also to:

Joint Secretary

Department of Public Enterprises
Public Enterprises Bhawan
Block No 14, CGO Complex
Lodhi Road, New Delhi.
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Anmexvre-R-2

F. No. W-08/0002/2014-DPE-(WC)
Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

Public Enterprises Bhawan
Block No.14, CGO Complex, Lodi Road
New Delhi, 9th July, 2014

OFFICE MEMORANDUM

Subject: - Comments/views of DPE on the proposal of BSNL to introduce E1A, E2A and E9A
IDA pay scales for their executives

The undersigned is directed to refer to Department of Telecommunication (DoT) ID Note
No.61-01/2014-8U dated 30.5.2014 on the subject noted above and to state that DPE vide OM dated
2.4.2009 has clarified that there is no justification for introducing intermediary pay scales and if
there have been any aberrations, they need to be corrected. It was also clarified that cvery officer has
to be fitted into the corresponding new scales. It has been observed, that DoT itself has not agreed to

the proposal of introduction of intermediary pay scales by BSNL for the reasons indicated in their
communication to DPE.

2, In view of above, DPE is in agreement with the views of DoT and there is no scope to
introduce intermediary scales of pay in 2007 pay revision in light of DPE guidelines.

Sd/-

(Samsul Haque)

Under Secretary
Department of Telecommunication,

(Shri Sanjeev Gupta, Director [PSUY),
Sanchar Bhawan,
New Delhi
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No. 61-01/2014-5U Y TET L
! p=) 7 T O 2 i) -
; Government of [ndia ¢ L
! s . ‘Q(\\ 7 ,"_:7; 7}
\ Ministry of Communications & [T S Ly
" Department of Telecommunications
PSU-1

Sanchar Bhawan, New Delhi
Dated: 18" July, 2014
To
Shri A N. Rai
Chairman & Managing Director
Bharat Sanchar Nigam Limited

Bharat Sanchar Bhawan, Janpath
New Delhi-110001

Sub:  Proposal of BéNL for reconsideration of revised IDA Pay Scales for E1A
and 24 in BSNL -regarding.

3ir,

Kindly refer to your predecessor D.0. letter No. 1-02/2012-PAT(BSNL) dated
13" December, 2013 (copy enclosed) requesting for taking up the above issue with
Department of Public Enterprises for approval of revised E1 A/E2A pay scales.

I this conection, L am directed o mform you that the above proposal of BSNL
10 iniroduce E1A, E2A and ESA [DA pay scales for their executives was sent 1o DPE
for offering their cdmments/views vide this office letter No. 61-0172014-SU dated
30.05.2014. In response now DPE vide letter No. W-08/0002/2014-DPE(WC) datec ot
July. 2014 {copy enclosed) has stated that: i

“DPE vide OM dated 2.4.2009 has clarified that there &5 no justification for

introducing intermediary pay scales and if there have been any aberrations,

they need to be corrected It was also clarified that every officer has to be

fitted into the corresponding new scales. It lias been observed, that Dol itself

has not agreed to the proposal of introduction of intermediary pay scales by

) BSNL for. thz reasﬂns [ndicated in their communication to DPE.

LA F&/// A 2y .
. L/L:‘r\\/ . R)/s‘ V I view of tle above, DPE is in agreement with the views of DoT and there is
g P A no scope to;introduce intermediary scales of pay in 2007 pay revision in ligit!
- T of DPE guidefines.”

3 This is foryour kind information and-necessary action please.

Yours faithfully,

LWL '
~ vw_.=\ N\ ¢ T -
Woh— T N\, Y @ AR
SN0 ¥
\ _ 1 rbC ' { .

> YA LJ_\ -3 - _ ('Vijal Kumar)

/ Secton Officer (SU}

L N/ . A Tel: 2303 6752
- - P r,.\-\:..:;':"‘m“:jb(u MX:) )
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_,/ No 61-2/2016-SU //?
f Government of Indig "" B UPED r &
’ Ministry of Communications & IT a = Nely?.
Department of Telecommunications .
Sanchar Bhawan, New Delhi- 110001
Dated 9™ August, 2016
To ,""5 Car E/\//;
The General Manager (Estt.) / o
i imi na YL
Bharat Sanchar Nigam Limited Dv N2 Q.0 6
Bharat Sancahr Bhawan, Janpath’ ¢ 5'!.‘.)...,.’(;’,(87# h
New Delhi-110001 . ;x"
\\3?; " :r_/
Subject:  Proposal for grant of replacement scales for pre-revised
E1A, E2A pay scales for JTOs, SDEs & equivalent cadres
and upgradation of E3, Es4, E5 & E6 scales w.e.f.
01.01.2007.
Madam,

Please refer to vour letter No. 1-13/2015-PAT (BSNL) dated
06.06.2016 on the above mentioned subject.

2 The proposal has been examined in co

Wing of DoT. It is observed that consid
position of the Company and

nsultation with Finance

ering the present financial

the huge financial burden on
Government exchequer in the shape of revised Pensionary benefits

and recurring burden on pension if it is implemented, the proposal

cannot be acceded to. Further, as DPE has already constituted the

3" PRC and its recommendations are to be implemented w.e.f
> 01.01.2017, any aberrations in 2n¢ PRC may be referred 1o DPE.

gt PN'

X Lw_ : Yours faithfully,
L',)A,k/ /\T’ ‘
~ n\@ /ﬁ"
\C “ J GICLT A

( Pawan Gupta |

Director (PSU-1)
Tel. 2303 6019
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No.61-2/2018-sU
Government of India
Ministry of Communications
Department of Telecommunications

Sanchar Bhawan, New Delhi-110001
18t May, 2017

Dated
gl

The Chairman & Managing Director
Eharat Sanchar Nigam Limited
Bharat Sancahr Bhawan, Janpath
New Delhi-110001

Subject:  Proposal for grant of replacement scales for pre-revised E1A,
E2A pay scales for JTOs, SDEs & equivalent cadres w.e.f.
01.01.2007.

- am directed to refer to vour letter No. 1-13/2015-PAT (BSNL)
dated 1s* May, 2017 on the above mentioned subject and to request that
In order to further examine BSNL proposal, the following information
may be provided:

(1) As per DPE pay revision OM dated 26.11.2008, the Board of
Directors of each CPSE are required to consider the proposal of pay
revision based on rtheir affordability to pay and submit the same to the
Administrative Ministry for approval.

The net loss of BSNL for the years 2012-13, 2013-14, 2014-15
d 2015-16 are Rs.7884.44 Cr., Rs.7019.76 Cr., Rs.8842.64 Cr. and
Rs.3879.62 Cr. respectively. As per projected balance sheet, BSNL will
incur loss in 2016-17. Further, as per reports, due t0 present situation
iz the telecom sector, most of the telecom service providers are likely to
incur losses in current financial year 2017-18 too.

2220Ur

BSNL may provide details of total financial outgo on account of
mcrease in pension contribution, pay and allowances to be paid to direct
recruited employees appointed after 01-01-2007 and the pension .-

arrears 10 be paid from 01-01-2007 to 31-12-2016.

Since BSNL proposal of 01-05-2017 has a financial implication,
therefore, how the proposal will be affordable in light of continuous
losses for last number of years and how BSNL proposes to meet this
from its own resources.

}
2/- :’
]
{

A
Zee

em AT
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0.
() The details of direct recruit executives in BSNL at every grade
from E1 to E9 may be provided for every year from 01-01-2027 onwards.
Similar details may be provided for DoT absorbed executives. These
details should include percentage of salary paid and the amount paid in
cach grade,

(i) The details of total number of executives who are covered by the
DoT order dated 28.03.2017 may be provided. These details may be
provided for each scale.

(v} BSNL may clarify how the DoT order dated 28.03.2017 will
adversely affect retention of existing talent and attracting fresh
recruitment in BSNL.

(v) As per BSNL letter no 1-13/2015-PAT(BSNL) dated 06-06-2016,
the Management Committee of BSNL Board had recommended up
gradation of pay scales of E3, E4, E5 and E6 for Sr. SDE, DE, DGM,
DGM -SG to E4, ES, E6, and E7 respectively w.e.f. from 01-01-2007. It
may be clarified whether the proposal stands withdrawn in light of letter
dated 01-05-2017.

(vij  As per the proposal in letter dated 01-05-2017, E2A will be
replaced with E3 scale and similarly for E1IA to E2 scale. It may be
clarified whether such proposal is in line with the BSNL Executive
Promotion Policy (EPP) as it is possible that with such replacement,
some executives may be upgraded without requisite period of service in
the scale The likely legal .and administrative issues which may arise
may be examined and how these will be addressed may be informed

iviij  In DoT orders dated 28-07-2003 and 27-02-2009 there has been
no mention of designation while the proposal of BSNL has iinited
designation with grade. It may be clarified whether the same designation
1s being used for executives in different grades. If yes, details of all such
designations with their corresponding erades and present strength may
Le provided.

2 You are requested to provide details on the above issues for

further examination of the matter.

Yours faithfully.

T
( Pawan GuptZ )

Director (PSU-I)
Tel. 2303 6019
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Dated: 12.06.2017

BHARAT SANCHAR NIGAM LTD
s (A Government of India Enterprise)

No. 1-13/2015-PAT(BSNL)

To

Sh. Pawan Gupta

Director (PSU-I),

Department Of Telecommunications,
New Delhi

Sub: Proposal for grant of replacement scales for pre-revised E14, EZA pay scales
for JTOs, SDEs & equivalent cadres w.e.f. 01.01.2007.

Sir,

I am directed to refer your letter No. 61-2/2016-SU dated 19.05.2017 on the

above cited subject and submit the following information / para-wise comments to

vour letter referred above:

%

? % (i)  The proposal for revision of existing E1A and E2A pay scales w.e.f. 01.01.2007
;‘ /'/ is the pending item of pay revision under 2°¢ PRC. As per para 3 of DPE OM dated
N /N 2611.2008, the aff~rdability for implementation of pay revision has been defined in
\f \\\ terms of additional outgo by such revision, which for a period of 12 months should
‘X187 ot result in more than 20% dif in profit before tax(PBT) for the year 2007-08 of a

ba)
3/

CPSE. BSNL was in profit during 2007-08 and the financial outgo for the present
proposal for revision of E1A and E2A pay scales is within the prescribed limit as
provided in DPE guidelines. It is also relevant to point out that ail other BSNL
employees got benefit of 204 PRC like 30% fitment and 78.2% IDA neutralization. The

benefit of revised scales is not extended to only one set of executives.

o/
/3

€ 3

| Financial year Income in Cr. Profit in Crores
(before TAX)

2007-08 38054 4451

—
%ﬁnancmi implication of the proposal for replacement of E1A/E2A with E2/E3 scales

Awith effect 1.1.2007 is as follows:
Wh’ a) Pay & allowances by BSNL: Recurring annual financial implication of Rs. 38
Crores will be there on account of Pay & allowances.
b) Pension contribution by BSNL: Total financial outgo on account of increase in

' I ‘9;4 grl ension contribution for period from 01.01.2007 upto 31.03.2016 is around Rs.
‘Wl, ‘ 157 Crores. Annual recurring expenditure-on Pension Contribution payable to
17)4117

So@

DOT will be Rs. 06 Crores.
¢) Pension liabilitv of Govt.: As already stated in BSNL letter dated 21.06.2016,

with regard to pension arrears to be paid from 01.01.2007 to 31.12.2016, there
would not be any additional pension liability in respect of BSNL executives

fegd. & Corporate Office: Bharat Sanchar Bhavan, H.C. Mathur Lane, Janpath, New Deiln-1 10001~ e
3 P Tea Ay = el { i i y ) fl by ap 41 = 2 e o
Al et - Tiadiy enl o in Coeaneate beforhit B muﬁgsgqn[71@{1@.@&*:_";1%5_}_‘;‘:.\‘%“[;»; Ef;_j.ﬁ__-?
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BHARAT SANCHAR NIGAM LTD CORPORATE OFFICE

(A Government of India Enterprise) fv Establishment Cell
' q&»y} Bhurat S\mch.ir Bhawan
H.C. Mathur Lune, New Delhi-0]
retired during the said period. This is due to the reason that thu» would not

be any increase in pay and, therefore, also in the pension in respect of the
absorbed employees as they are already drawing pay higher than the

minimum of the pay scale,

BSNL has made profit of Rs. 4451 Crores during 2007-08. Therefore, in terms
of DPE guidelines, BSNL meets the affordability clause for implementation of
the proposed revised standard scales. As mentioned above, the proposal has
tinancial implication of Rs. 157/ - Crores and a recurring implication of about
Rs. 44 Crores which would not be, therefore, difficult to meet by BSNL.

i) The details of direct recruit executives at every grade from E1 to E9 year-wise from
01.01.2007 onwards is attached as Annexure-I. Similar details of DOT absorbed

executives are placed as Annexure-II. The percentage of salary as required by DOT
in the referred letter is not available.

iii) The details of executives who are covered by the DOT order dated 28.03.2017
pay scale wise, are provided in the Annexure-III,

iv) On implementation «:f the DOT order dated 28.03.2017, the pay scales of the
entry level executives of RSNL ie. JTOs / JAOs etc. will be downgraded from
pre-revised EIA (Rs. 9850-14600/-) to revised E1 (Rs. 16400-40500/ -).
Similarly, the pay scales of SDE and equivalent grades will also be
downgraded. These are explained below :

pay scale of Rs. 8600-14600/-

Cadre Pay scale as on | Prerevised pay scale corresponding to:
31.12.2006 Presidential Order dated 28.3.2017 :

JTO Pre-revised | The Pay scale of Rs. 16400-40500/- now |
equivalent 9850-14600 granted by DoT corresponds to pre-revised ;
|

I

SDE Pre-revised The Pay scale of Rs. 20600-46500/- now |

“equivalent - granted by DoT corresponds to pre-revised
11875-17275 .
- ’ scale of Rs. 10750-16750 '

This down-gradation of pay scales w.&E T.1.2007 is definitely going to affect
the: motivation: of employees already working the grade JTO/JAO and also
the: aspiring: Non-executives: particularly the young DR TTAs comprising of
Graduate engjneers whe see this. as an opportunity to go higher up in the
ex:ganwahon. througt DR quom examination.

, E‘m:ther, therewou.ld be out flowr of du:eat*rec:uxt’s to-other CPSEs like BHEL,
‘ \MKI?C ONGC ‘etc: as: thie- recruitment at entry level in: such organisation is
Ibemg made-at EZ/E3 level after 2°¢ PRC, '

I} ‘—\\4 “
Regd:. &Cor"orareOffxce.Bhara::Samh  Bhavan, HC_Méthu Lane Jar‘lpu'h New.Oelhi-T! w;ad.‘dug\ .
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ndia Enterprise) ﬁ?’ Establishment Cell
§ Bharat Sanchar Bhawan

H.C. Mathur Lane, New Delhi-01

v)

vi)

vii)

ed to revise EIA and E2A pay

Vide letter dateq 06.06.2016, BSNL had propos
r upgradation of E3 to E6 pay

scales by grant of E2 and E3 scale and also fo
scales to E4 to E7 in respect of Sr. SDE, AGM, DGM and SG-DGM cadres. But,
DoT conveyed vide letter dated 9.8.2016 that the proposal of BSNL cannot be
acceded to. However, considering that E1A & E2A pay scales in BSNL were
given in 2003 with due approval of DoT & DPE and revision of these pay
scales due from 1.1.2007 is stll pending even after passage of ten years
because of Govt's decision not to allow intermediary pay scales, BSNL is
requesting for E2 & E3 scales in replacement of pre-revised E1A & E2A. Part [
of the proposal in BSNL's letter dated 6.6.2016 for replacement of E1A & E2A
with E2 & E3 is a residual issue of 2°d PRC and may be approved. The Part IT

of the BSNL's proposal will be taken up at the time of 3 PRC,

With the grant of E2 scale in replacement of E1A, there will be simple
placement of executive in the revised pay scale. This cannot be treated as up-
gradation under BSNL Executive Promotion policy (EPP). In EPP, up-
gradations are defined linking with scales as well as grades. The combined
residency period in the pre-revised E1A scale and the proposed replacement
E2 scale will be considered for the first time bound up-gradation in E3 scale
(instead of present arrangement of up-gradation from E1A to E2A). Similarly,
for 2nd time bound up-gradation under EPP, the combined residency period
in EZA and E3 scale will be considered. Therefore, the question of EPP
upgradation without requisite period of service in the scale will not be
attracted in this case. As this is mere replacement of non-standard pay scales
of E1A & EZ2A with the standard pay scales of E2 & E3 in line with DPE
guidelines, therefore, no legal or administrative issue are envisaged. Rather, it
will be quite helpful in settling the pending court cases including various
representations / Grievances on CPGRMS etc. which are being defended by

BSNL.
In the erstwhile DoT, the scales in existence for different grade of officers

were as under: .
- » JTOand equivalent grades-Rs.6500-200-10500

* > SDE and equivalent grades- Rs: 7500-250-12000
- > Sr. SDE and equivalent grades:— Rs: 8000-275-13500
(Sr. SDE.and Sr. AO are non-functional grades)

"33 ADG/DE and equivalent grades- R, 10000-325-15200
<> JAGand equivalent grades- RS, 12000:375-16500° .

¢orporati2atfom w.ef 11020@@,, ttha officers: working: there were absorbed
SNL in: thie: corresponding; DA seale as conveyed vide D :

@Fpor amOfﬁCEBharaE?inqugBha";{Ejb ] path; N P00, N |
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CORPORATE OFFICE
Establishment Cell
Bharat Senchar Bhawan

H.C. Mathur Lane, New Deihi-01l

BHARAT SANCHAR NIGAM LTD
(A Government of India Enterprise)

sponding 0 -

6/2002-SU dated 28.7.2003. As per this order, the [DA scales corre
the CDA scales are as under:

Existing CDA scale

6500-200-10500

7500-250-12000 | 11875-17275

8000-275-13500 ; 13000-350-18250

| 14500-350-187CC
|

10000-325-15200

12000-375-16300 I 16000-400-208C0 i

From the above, it is clear that ecach designation has a definite link to the pay

scale or the grade for that matter.

linked with the substantive post heid by the
are

roved BSNL EPP, two Her promotions a
gradation and (b) post based promotions.
scale is upgraded to the next higher

Further, in BSNL, designation is
Executive. As per the DOT app
prescribed - (a) time bound up-
With time bound up-gradaiions, the pay
scale after the prescribed qualifying service in the scale. However, with thus
up-gradation of scale no change of designation takes place. For example, 2
JTO recruited in E1A scale on grant of Hime bound up-gradation may be
placed in higher scales of E2A, E3 and so on. His designation will, however,
change only on his post based promotion to the post of SDE. This
arrangement is in accordance with the terms & conditions of absorption of N
Group-B officers of erstwhile DOT in BSNL w.e.f. 01.10.2000. The terms and
ption states that ‘on absorption in BSNL, the officers will
ext higher pay scale on time bound basis
upto the level of JAG-5G". As per EPP, the
higher scales is personal to the employee
the corresponding

conditions of absor
be allowed up-gradation to the n
varying between four to six years
time bound up-gradation to next
and no such data with regard the designations with

grades, is being maintained.

Encl: As above.
i Yours fai}?(ully,

(Sauis

[Sheo Sharkar Prasad]

' Dy. General Manager (Estt.}
Ph. 0II-23715155

an, H.C. Mathur Lane, Janpath, New Delhi-110C0L

Regd: & Corporate Office: Bharat Sanchar Shava
T TR pite wes Asrllzo.im Coroorate identity Number (Cir)- U74883 0E2080G0I10773¢
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] Total number of executives covered by DOT Order dated 28.3.2017
) S 2T Order dated 28.3.201/ Annexurz-1il S
.| 2007 2008]  : 2009]  2010{ 2011 2012 2013|  201a]  pp15] 2016 iotal
1o 1332 485 1987 1720 6 56 a2l e e 3er 5731
no 1T 92| awr|a|wee| || [ ap|asa 144
Total \ 1346 577 2134|2142 250 56 43 2 426 1897 7223]"
[ T 117 110110 | S R—— > Qommmmeemnn e Rs. 16400-40500-—-----—--=------— ’

. Note: The pay scales prescribed by DOT order dated 28.3.2017 will also cover SDE / AO & equivalent grades. But, their pav will not be

affrcted.
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j\zmﬁ“%g Eer:p_Ings(Dnechls) Pay Scale Wise ang yg, ise
—= -_t 2609 2010 | 2011 2012 rwhe ___ e
IDS-E1 | 2547 T — —= 2013 2014 15 [ zo1e | 2017
R S Nl e I T R e T e
e A R 482t 058 | sam | 224y N7 o T ‘/H | Tamse | asry
US-E3 i 0 s —{ ’L"_ H66 S P A A
m\\__ - 12 _ _A157 41/‘_‘_ A8 T e 155{’5' 9267
oS | — 4 —of—oo || |7 | o
oS [ —A—— | 43 A R YR e A
oo [ —t— | —

o ] v ESE— S A0 35 )35
IDS-E9 i 4 4 4 S ST N Y T N
Total 6403 6467 | 8228 | 10531 | 10773 | 10773 10775 | 13229 | Tj3815 | 16082 | 16085

: f13
: f\;\ myuvb ‘Tf
No.of Executives( s( Absorbed) Pay / Scale wise and Year wise
| 2007 2008 2009 2010 _ 20]1 ) 2012 2013 20]5 201(; )
IDS-E | 23387 | 13374 | 11033 | 9389 | 10997 | & m 607/ B2 A )
IDS-E2 | 18113 | 14704 | 14513 | 13473 | 12494 | 148 77 Ba07 - ;'2.97)'7 js')_]gs____
IDS-E3 | 3440 12745 | 13148 | 10505 | 9575 o0l 074 | o9ms | ity 10257 |
IDS-E4 | 4049 5312 5290 | &033 8990 | 988 | 1104l oG 03k | 7687
IDS-F5 446 1526 1552 1384 1285 1088 _ B e | e _h030
IDS-E4 104 278 250 386 364 384 430 474 34| a7m
IDS-EY
iDS-E9 N e B
Total | 51559 | 47939 | 46091 | 43170 | 43728 | 40879 | 37873 | 33819 | 32357 128716 | 27444

No.of Executives as on 01.01.2017 43729
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